
evsjv‡`‡k AcÖvwZôvwbK k«gLv‡Zi k«wgK‡`i wPÎvqb:
SzuwK, my‡hvM I bxwZMZ w`K-wb‡`©kbv

evsjv‡`‡ki kÖg Lv‡Z Kg©ms¯’vb I RxweKvi GKwU eo Ask Ry‡o  

i‡q‡Q  AcÖvwZôvwbK kÖg LvZ, †hLv‡b bvbvb wkí I †mevq jÿ  

jÿ kÖwgK hy³ i‡q‡Qb| A_©bxwZ‡Z ¸iæZ¡c~Y© Ae`vb ivL‡jI GB 

kÖwg‡Kiv AcÖvwZôvwbK, AvBbMZ I cÖvwZôvwbK KvVv‡gvi evB‡i 

KvR K‡ib| d‡j Zv‡`i AwaKvi, myiÿv Ges mvgvwRK wbivcËvq 

cÖ‡ekvwaKvi mxwgZ _v‡K| GB NvUwZ‡K Dcjwä K‡i Kg©Rxex 

bvix (KN), †d«WwiK-GevU©-w÷dUzs (FES)-Gi mnvqZvq 2024 

mv‡ji †m‡Þ¤^i †_‡K b‡f¤^i ch©šÍ Aaybv evsjv‡`k wjwg‡UW G 

M‡elYvwU m¤úv`b K‡ib|

GB M‡elYvwUi g~j D‡Ïk¨ wQj: Kg©ms¯’v‡bi MwZkxjZv wbiƒcY 

Kiv hvi g‡a¨ cÖavb LvZmg~n, Kv‡Ri aiY Ges †Kvb k‡Z© 

kÖwg‡Kiv hy³ _v‡Kb Zv wPwýZ Kiv; Ges cÖvmw½K RvZxq I 

AvšÍR©vwZK AvBbMZ KvVv‡gv ch©v‡jvPbv K‡i AcÖvwZôvwbK 

kÖwgK‡`i AvBbMZ KvVv‡gvi AvIZvq Avb‡Z bxwZ-msµvšÍ 

mycvwik cÖYqb Kiv|

GB M‡elYvq wgkÖ-c×wZ (Mixed-Methods Approach) 

e¨envi Kiv n‡q‡Q hvi g‡a¨ wQj Rwic, mvÿvrKvi, GdwRwW 

(FGD) Ges †Km ÷vwW| evsjv‡`‡ki me¸‡jv wefvM †_‡K †gvU 

768 Rb kÖwgK‡K GB M‡elYvi AvIZvq Avbv n‡q‡Q| djvd‡j 

†`Lv †M‡Q, AcÖvwZôvwbK kÖwgK‡`i

1 
 GKw`‡K †hgb bvbv ai‡bi 

SzuwK I `ye©jZv D‡V G‡m‡Q, Ab¨w`‡K †Zgwb Zv‡`i wU‡K _vKvi 

kw³, w¯’wZ¯’vcKZv (resilience) I mÿgZv cÖwZdwjZ n‡q‡Q| 

cvkvcvwk KvVv‡gvMZ cÖwZeÜKZv Ges ms¯‹v‡ii my‡hvM DfqB 

wPwýZ n‡q‡Q|

GB cwjwm weªd/ bxwZ-wba©viYx msµvšÍ mswÿß M‡elYv †_‡K cÖvß 

Z_¨ I we‡køl‡Yi Dci wfwË K‡i cÖYxZ, hv AcÖvwZôvwbK Lv‡Zi 

kÖwgK‡`i myiÿv †Rvi`vi Kiv, mvgvwRK wbivcËv m¤cÖmviY Kiv 

Ges RvZxq A_©bxwZ‡Z Zv‡`i Ae`v‡bi ¯^xK…wZ cÖ`v‡b msjvc I 

†KŠkj wba©vi‡Y mnvqZv Ki‡e| 

1 AcÖwZôvwbK LvZ‡K Avš—R©vwZK kÖg cwimsL¨vb m‡¤§jb (ICLS) wewfbœ mgq msÁvwqZ K‡i‡Q| 15Zg ICLS (1993) Abymv‡i GwU cwiev‡ii gvwjKvbvaxb Aweb¨¯— †QvU D‡`¨vM‡K †evSvq, 
hv mvaviYZt wbewÜZ bq Ges Gi g‡a¨ wbR¯^ D‡`¨vM I AcÖvwZôvwbK wb‡qvMKZ©vi D‡`¨vM Aš—f©y³| c‡i 17Zg ICLS (2003) G msÁvwU cÖmvwiZ K‡i ejv nq, AcÖvwZôvwbK AvBbMZ ev 
wbqš¿K KvVv‡gvi evB‡i _vKv me ai‡bi cvwikÖwgK wfwËK KvR ¯^wb‡qvwRZ ev gRywi wfwËK AcÖvwZôvwbK Lv‡Zi Aš—M©Z| Gme kÖwg‡Ki wbivc` Kg©Pzw³, mvgvwRK myi¶v, Kg©x myweav I 
cÖwZwbwa‡Z¡i Afve i‡q‡Q|

cwjwm weÖd (bxwZ-ms‡ÿc)

bvixk«wgK KÉ



AcÖvwZôvwbK Lv‡Zi ˆewkó¨: 

AcÖvwZôvwbK A_©bxwZ g~jZ ¯^wb‡qvwRZ kÖwgK‡`i AšÍf©y³ K‡i, 

†hgb iv¯Ívi †dwiIqvjv, ÿz`ª e¨emvqx I f~wgnxb K…lK, cvkvcvwk 

gRywiwfwËK Mvn©¯’¨ kÖwgK Ges †gŠmywg K…wlkÖwgK| Gme kÖwgK 

cÖvqkB Kg gRywi, Awbivc` Kg©cwi‡ek Ges mvgvwRK myiÿvi 

Afv‡ei m¤§yLxb nb| Gi m‡½ wj½, Awfevmb Ae¯’v Ges Ab¨vb¨ 

ˆelg¨RwbZ KviY¸‡jv Zv‡`i mgm¨v‡K AviI RwUj K‡i †Zv‡j| 

ˆewk¦K †cÖÿvc‡Ui g‡ZvB evsjv‡`‡kI bvixiv AcÖvwZôvwbK Lv‡Z 

msL¨vMwiô| evsjv‡`k kÖgkw³ Rwic (LFS) 2022 Abyhvqx, †gvU 

7 †KvwU 30 jvL 50 nvRvi (73.05 wgwjqb) kÖgkw³i g‡a¨ 

35.29% (2 †KvwU 57 jvL 80 nvRvi) bvixkÖwgK| Gi g‡a¨ 

AwaKvsk bvix K…wlkÖwgK hviv dmj Drcv`bg~jK K…wlKvR ev webv 

gRywii cvwievwiK kÖ‡g wbhy³ - d‡j A`„k¨ †_‡K hvIqv Ges 

†kvl‡Yi SyuwK e„w×i my‡hvM K‡i‡Q|

AvBbMZ I bxwZMZ KvVv‡gv:

evsjv‡`‡ki kÖgbxwZ avivevwnKfv‡e weKwkZ 

n‡q‡Q- weªwUk Avg‡ji d¨v±wi AvBb (1881) I 

cvwK¯Ívb Avg‡ji wewfbœ wewawb‡la †_‡K 

evsjv‡`k kÖg AvBb 2006 I Gi cieZ©x 

ms‡kvabx¸‡jv ch©šÍ, cvkvcvwk ißvwb cÖwµqvRvZKiY AÂj 

(EPZ)-msµvšÍ we‡kl AvBb i‡q‡Q| Gme KvVv‡gv (AvBb I 

bxwZgvjv) g~jZ kÖwgK‡`i AwaKvi myiÿvq AMÖMwZ G‡b‡Q| Z‡e, 

†gvU kÖgkw³i cÖvq 85% AcÖvwZôvwbK kÖwg‡Kiv GLbI cÖvq 

AiwÿZ Ae¯’vq i‡q‡Q|

evsjv‡`‡ki msweavb Ges cÂevwl©K cwiKíbv I RvZxq wkíbxwZ 

2022- Gi g‡Zv bxwZgvjvq AcÖvwZôvwbK LvZ‡K ¯^xKvi Kiv 

n‡q‡Q Ges cÖvwZôvwbKxKiY mvgvwRK myiÿv I Drcv`bkxjZv 

e„w×i Ici †Rvi †`Iqv n‡q‡Q| ZviciI K‡qKwU ¸iæZ¡c~Y© 

Am½wZ i‡q‡Q, †hgb: AcÖvwZôvwbK Lv‡Zi kÖwgK‡`i c~Y©v½ 

AvBbMZ ¯^xK…wZi Afve; kÖggvb cÖ‡qv‡M `ye©jZv; mxwgZ kÖwgK 

BDwbqb MVb; Ges gRywi, †ckvMZ myiÿv I mvgvwRK myweavi 

Ach©vßZv| GKvwaK gš¿Yvjq  I ms¯’v †hgb- kÖg I Kg©ms¯’vb 

gš¿Yvjq (MoLE), mgvRKj¨vY gš¿Yvjq, RvZxq †cbkb 

KZ©…cÿ, RvZxq `ÿZv Dbœqb KZ©…cÿ (NSDA), wc‡KGmGd 

(PKSF), GmGgB dvD‡Ûkb Ges kÖwgK Kj¨vY dvD‡Ûkb 

LvZwfwËK mnvqZv cÖ`vb K‡i _v‡K| Z‡e, mgš^‡qi Afve Ges 

m‡PZbZvi Afv‡e cy‡ivcywi Kvh©Ki f~wgKv ivL‡Z cvi‡Q bv| 

Avkvi welq n‡jv M‡elYv PjvKvjxb, evsjv‡`k kÖg ms¯‹vi 

Kwgkb MwVZ nq, hv b¨vh¨ gRywi, MYZvwš¿K kÖg AvBb I kw³kvjx 

mvgvwRK myiÿvi Rb¨ ms¯‹v‡ii mycvwik Ki‡Z KvR K‡i‡Q| GwU 

evsjv‡`‡ki me©e„nr kÖgkw³i Rb¨ mgwš^Z I AšÍf©yw³g~jK 

`„wófw½ MÖn‡Yi cÖ‡qvRbxqZv‡K AviI †Rviv‡jvfv‡e mvg‡b 

G‡b‡Q|

AvšÍR©vwZK KvVv‡gv: 

wek¦vq‡bi Rb¨ wb‡`©kbv †hgb- †UKmB Dbœqb 

jÿ¨gvÎv (SDGs) Ges wbD Avievb G‡RÛvq 

mvgwMÖK AšÍf©yw³ e„w×mn AcÖvwZôvwbK kÖwgK‡`i 

¯^xK…wZi AvnŸvb Rvbvq| evsjv‡`k 35wU 

AvšÍR©vwZK kÖgms¯’v (ILO) Kb‡fbkb Aby‡gv`b K‡i‡Q, hvi 

g‡a¨ i‡q‡Q g~j Kb‡fbkbmg~n, †hgb: msMwVZ nIqvi ¯^vaxbZv 

(C87), †hŠ_ `iKlvKwl (C98) Ges wkï kÖg (C182)| ZeyI, 

bvbv ai‡bi NvUwZ i‡q †M‡Q|| evsjv‡`k C177 (M„nwfwËK kÖg), 

C189 (Mvn©¯’¨ kÖwgK), C190 (we‡Øl I nqivwb) Ges 

mycvwikgvjv 204 (AcÖvwZôvwbK †_‡K cÖvwZôvwbK A_©bxwZ‡Z 

iƒcvšÍi) Kb‡fbk‡bi Aby‡gv`b †`qwb | GB Am½wZ eÜ Kiv 

Ges we`¨gvb gvb`Ð Kvh©Ki Kiv Riæwi, hv‡Z AcÖvwZôvwbK 

kÖwgK‡`i b¨vh¨ gRywi, wbivc` Kg©cwi‡ek Ges myiÿv wbwðZ Kiv 

hvq|

mvgvwRK myiÿv I ˆewk¦K AwfÁZv

ˆewk¦K AwfÁZvi Av‡jv‡K †`Lv hvq †h, 

AcÖvwZôvwbK kÖwgK‡`i mvgvwRK myiÿv 

m¤úÖmvi‡Yi Rb¨ Kvh©Ki bgbxq Kg©m~wP, †hŠ_ 

Kg©cwiKíbv I Ae`vb Ges kÖwgK msMV‡bi m‡½ kw³kvjx 

Askx`vwiZ¡ cÖ‡qvRb| D`vniY¯^iƒc, kÖxj¼vi SSBSL-LvZwfwËK 

fwel¨ I Kj¨vY †mev cÖ`vb K‡i; fviZ ÔAcÖvwZôvwbKÕ kÖwgK‡`i 

Rb¨ wewfbœ †cbkb, exgv I RxweKv Dbœqb Kg©m~wP cwiPvjbv K‡i; 

Ges wdwjcvB‡bi SSS Kg©Pvix, ¯^wbqvwRZ I cÖevmx kÖwgK‡`i 

Rb¨ we¯Í…Z myiÿv wbwðZ K‡i| GB g‡Wj¸‡jv AšÍf©yw³g~jK I 

wewfbœ c×wZi gva¨‡g wcwQ‡q cov Rb‡Mvôx ch©šÍ †cŠuQv‡bvi c_ 

†`Lvq| evsjv‡`‡k RvZxq mvgvwRK myiÿv †KŠkj (NSSS) Ges 

me©Rbxb †cbkb Kg©m~wP ̧ iæZ¡c~Y© c`‡ÿc, Z‡e, Am‡PZbZv Ges 

mxwgZ MÖnY‡hvM¨Zvi Kvi‡Y G‡`i Kvh©KvwiZv mxwgZ|

wPÎ1: wek¦e¨vcx AcÖvwZôvwbK Kg©ms¯’v‡b bvix‡`i AskMÖnY (UN Women 2015-16)

AcÖvwZôvwbK Lv‡Z bvixi AskMÖnY (kZKiv)

`wÿY Gwkqv
95%

mve-mvnvivb Avwd«Kv
89%

jvwZb Av‡gwiKv Ges
K¨vwiexq GjvKv
59%

AcÖvwZôvwbK kÖwgK:

óªxU †fÛi
ÿz`ª e¨emvqx

K…lK (gRyi)
†gŠmygx kÖwgK
M„nKg©x
wkí kÖwgK (w`bgRyi)



M‡elYvi g~j djvdj

M‡elYvq evsjv‡`‡ki cÖwZwU wefvM †_‡K †gvU 768 Rb 

AcÖvwZôvwbK kÖwgK‡K AšÍf©y³ Kiv n‡q‡Q| XvKv (19.9%), 

PÆMÖvg (18%), ivRkvnx (15%) Ges Lyjbv (14.1%) wgwj‡q 

†gvU 67% AskMÖnYKvixi cÖwZwbwaZ¡ K‡i| Ab¨vb¨ wefvM¸‡jvi 

g‡a¨ ewikvj (10%), iscyi I wm‡jU (cÖwZwU‡Z 9%) Ges 

gqgbwmsn (5.1%)|

AskMÖnYKvix‡`i mvgvwRK I A_©‰bwZK Ae¯’v

AskMÖnYKvix‡`i AwaKvskB ZiæY †_‡K ga¨eqmx, †hLv‡b 

25-44 eQi eqmx kÖwgK cÖvq 69%| kÖwg‡Kiv g~jZ cyiæl 

(77.2%), AwaKvskB weevwnZ (84.9%) Ges wkÿvi †ÿÎ 

mxwgZ †hLv‡b 75%- Gi †ewk AskMÖnYKvixi †KvbI ev †Kej 

cÖv_wgK wkÿv i‡q‡Q| bvix‡`i g‡a¨ gva¨wgK ev D”P wkÿvi nvi 

Kg| AwaKvskB MÖvgxY GjvKvq emevm K‡i (64.3%) Ges 

wb‡Ri Rb¥¯’vb MÖv‡g Rb¥MÖnY K‡i‡Q (72.7%)| cÖavbZ 

Kg©ms¯’v‡bi Kvi‡Y (64%) Awfevmb N‡U‡Q| GQvov, ÿz`ª e¨emv, 

Zyjbvg~jK Av‡qi my‡hvM I RxebhvÎvi gvb Dbœqb, weevn Ges 

wkï‡`i Rb¨ wkÿvi mnR cÖ‡ekvwaKvi i‡q‡Q [wPÎ 3]|

AcÖvwZôvwbK Lv‡Zi MwZkxjZv I †ckvMZ ˆewPÎ¨

evsjv‡`‡ki AcÖvwZôvwbK Lv‡Z K…wl I cÖvwYm¤ú` †_‡K ïiæ K‡i 

n¯Íwkí, Lv`¨ I cvbxq, LyPiv e¨emv I weµq, cwienb, wbg©vY, 

Drcv`b I M„n¯’vjx †mevmn bvbvgyLx KvR AšÍf©y³|

†ckvMZ AskMÖnY (kxl© AcÖvwZôvwbK †ckv)

GB M‡elYvq me‡P‡q †ewk †ckvi Rb‡Mvôx n‡”Q iv¯Ívi 

†dwiIqvjv (7.7%), Gici i‡q‡Q wiKkvPvjK I `wR© (cÖwZwU 

4.2%)| wbg©vY kÖwgK (3.5%), B‡jKwUªwkqvb I ÿz`ª wkí 

Drcv`K (cÖwZwU 3.0%), gywP/RyZvi KvwiMi Ges cwienb kÖwgK 

(cÖwZwU 2.9%)| K…wlkÖwgK (1.4%) I M„nKg©x (1.3%) 

Zzjbvg~jK †QvU n‡jI Zvrch©c~Y© †Mvôx| Ab¨vb¨ †ckvi g‡a¨ 

i‡q‡Q bvwcZ, w`bgRyi, cwi”QbœZvKg©x I cÖnix|

wØZxq †ckv

K…wl n‡jv wØZxq Av‡qi Drm (12.5%), cvkvcvwk A‡b‡K Avq 

K‡ib M„nKg©, wiKkv Pvjv‡bv, wbg©vY KvR, `wR© KvR, ÿz`ª wkí 

Drcv`b I iv¯Ívi †dwi K‡i| Rwi‡c cÖvq 450 ai‡bi †ckvi 

Aw¯ÍZ¡ cvIqv †M‡Q AbvbyôvwbK Lv‡Z, †hLv‡b kÖwgK‡`i eo Ask 

†K›`ªxf‚Z LyPiv I weµq, K…wl I cÖvwYm¤ú`, Lv`¨ I cvbxq, 

cwienb I n¯Íwk‡í cyiæ‡liv K…wl, wbg©vY, cwienb I Drcv`b 

Kv‡R †ewk mwµq, Ab¨w`‡K bvixiv †ewk AskMÖnY K‡ib n¯Íwkí, 

Lvevi wewµ, LyPiv e¨emv I M„n¯’vjx †mevq †hgb ivbœv, wkï 

cwiPh©v, †mŠ›`h©‡mev, avÎxwe`¨v I Kviæwk‡í|

Kg©cwi‡ek I Kv‡Ri cÖK…wZ 

evsjv‡`‡ki AwaKvsk AcÖvwZôvwbK kÖwgK ¯^wb‡qvwRZ ev ÿz`ª 

e¨emv Pvjvq (73.3%), 21.7% kÖwgK Pzw³wfwËK Ges Aí wKQy 

wbqwgZ ev cvwievwiK kÖ‡g wbhy³| wjwLZ Pzw³ LyeB Kg- gvÎ 

0.4%, hw`I cÖgvY †`Lv‡Z cv‡ibwb| †hLv‡b 20.6% †gŠwLK 

Pzw³i Ici wbf©ikxj, GLv‡bB kÖwg‡Ki wbivcËvnxbZvi wPÎ D‡V 

Av‡m [wPÎ-4]| kÖwg‡Ki eZ©gvb Kv‡Ri AwfÁZv mvaviYZ ¯^í 

†_‡K ga¨ †gqvw`, †hLv‡b 55.5% AwfÁZv 1-9 eQi Ges 

29.6% kÖwg‡Ki 10-19 eQi| ˆ`wbK Kg©NÈv `xN©, AwaKvsk 

kÖwgK 7-12 NÈv Ges wKQy †ÿ‡Î 16 NÈv ch©šÍ KvR K‡i|

cÖavb cÖavb P¨v‡jÄmg~n

Avq I wbivcËv: kÖwgK‡`i wbwðZ Avq †bB (26.8%), ¯^v¯’¨ SzuwK 

i‡q‡Q (15.7%), Awbivc` Kg©cwi‡ek (12.3%), mvgvwRK 

myiÿvi Afve (12.3%) Ges AvBwb ¯^xK…wZi Afve (11.2%)| 

Ab¨vb¨ mgm¨v wn‡m‡e i‡q‡Q nqivwb, Am¤§vb Ges †kvlY|

Pzw³wfwËK
PvKzix
m¦Kg©ms¯’vb/wbR¯^ gvwjKvbv
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ÿz`ª e¨emv

AwaK Avq

RxweKv wbe©vn

weevn

wkÿv

KvR/PvKzix

9%
7%

5%

13%
2%64%



Kg©¯’j ¯’vbvšÍi: 52.3% kÖwgK KLbI Zv‡`i Kg©¯’j cwieZ©b 

K‡ibwb; 23.9% kÖwgK ˆ`wbK ¯’vb cwieZ©b K‡ib | ¯’vbvšÍ‡ii 

cÖavb KviY A_©‰bwZK cÖ‡qvRb|

Kg©¯’j cwieZ©‡bi KviYmg~n: bZzb KvR †LvuRv (27%), wbqwgZ 

Kv‡Ri Afve (24%), weµq e„w× (21%), †gŠmywg KvR (15%) 

Ges KZ©…c‡ÿi Pvc (12%)|

g~j ch©‡eÿY:

†gŠmywg KvR I ˆ`wbK gRywi cwieZ©bkxjZv: Av‡qi Ici cÖfve 

†d‡j, we‡kl K‡i K…wl I iv¯Ívi †dwiIqvjv‡`i †ÿ‡Î|

Avw_©K †mevq mxwgZ cÖ‡ekvwaKvi: kÖwg‡Ki cÖvwZôvwbK Avw_©K 

†mev cvIqv KwVb; †m‡ÿ‡Î kÖwg‡Kiv cÖvqkB AcÖvwZôvwbK FY I 

KwgDwbwU mÂ‡qi Ici wbf©ikxj| 

A_©‰bwZK `ye©jZv: ¯^í/wbgœ Avq I mxwgZ mÂq kÖwgK‡`i Riæwi 

Ae¯’v I A_©‰bwZK k¼v ˆZwi K‡i|

Avw_©K AšÍf©yw³i cÖ‡qvRbxqZv: jÿ¨wfwËK ÿz`ª mÂq, Kgk‡Z© 

†cbkb Ges bgbxq exgv weKí Acwinvh©|

bxwZg~jK g‡bv‡hvM: `ÿZv Dbœqb, mnR F‡Yi myweav Ges 

AcÖvwZôvwbK Kv‡Ri cÖvwZôvbxwKKi‡Yi gva¨‡g Av‡qi ¯’vwqZ¡ 

e„w×|

mvgvwRK myiÿv: AcÖvwZôvwbK kÖwg‡Ki F‡Yi Ici wbf©iZv 

Kgv‡Z Ges w¯’wZ¯’vcKZv evov‡Z me©Rbxb mvgvwRK wbivcËv 

e¨e¯’v Riæwi cÖ‡qvRb| 

Avq, e¨q I mÂq

evsjv‡`‡ki AwaKvsk AcÖvwZôvwbK kÖwgK mxwgZ Avq K‡ib, 

†hLv‡b 70% Gi †ewk kÖwgK gv‡m 20,000 UvKvi Kg DcvR©b 

K‡ib| cwiev‡ii e¨q mvaviYZ 10,000 - 19,000 UvKvi g‡a¨ 

_v‡K, d‡j mÂ‡qi Rb¨ my‡hvM Lye mxwgZ| wbgœ Avw_©K 

w¯’wZ¯’vcKZvi cÖwZdjb wn‡m‡e †`Lv hvq †h 69% kÖwgK gv‡m 

1,000 UvKv ev ZviI Kg mÂq Ki‡Z cv‡ib| GwU Zv‡`i 

A_©‰bwZK av°v ev msK‡Ui cÖwZ SzuwKc~Y© Ae¯’vb‡K Zz‡j a‡i Ges 

jÿ¨wfwËK mvgvwRK myiÿv I Avw_©K AšÍf©yw³ e¨e¯’vi 

cÖ‡qvRbxqZv‡K †Rviv‡jv K‡i|

`ÿZv Dbœqb cÖwkÿY I cÖe„w×‡Z mnvqZv

AcÖvwZôvwbK kÖwgK‡`i g‡a¨ `ÿZv Dbœqbg~jK Kg©m~wP m¤ú‡K© 

m‡PZbZv I AskMÖn‡Yi nvi LyeB Kg gvÎ 19.3% G m¤ú‡K© 

AeMZ Ges 1.6% G ai‡Yi cÖwkÿ‡Y AskMÖnY K‡i‡Qb| Z‡e, 

44.7% kÖwgK `ÿZv Dbœqb cÖwkÿ‡Yi AvMÖn cÖKvk K‡i‡Qb| 

Avw_©K †mev A_©vr e¨emv‡qi wewb‡qvM cÖavbZ AcÖvwZôvwbK Dr‡mi 

Ici wbf©ikxj, †hgb - ¯’vbxq msMVb (40.4%) Ges e¨w³MZ 

Drm (27%), †hLv‡b cÖvwZôvwbK cÖwZôv‡bi f‚wgKv mxwgZ|

e¨emvi cÖe„w×i Rb¨ kÖwgK‡`i cÖavb Pvwn`v¸‡jvi g‡a¨ i‡q‡Q:

Avw_©K ¯^vÿiZv (49.5%)

¯^ímy‡` FY cÖvwß I cwiPvjbv (30.7%)

`ÿZv Dbœqb (11.6%)

mvgvwRK myiÿv m¤úwK©Z m‡PZbZvI mxwgZ, KviY 87% 

DËi`vZv me©Rbxb †cbkb w¯‹g m¤ú‡K© AeMZ bb| GwU 

jÿ¨wfwËK Z_¨cÖPvi I mÿgZv Dbœqbg~jK D‡`¨v‡Mi Riæwi 

cÖ‡qvRbxqZv‡K Zz‡j a‡i|

mvgvwRK myiÿv cÖvc¨Zv

cwi‡levmg~n: cwi‡lev¸‡jvi g‡a¨ mvaviY †h mKj fvZv¸‡jv 

me‡P‡q †ewk cvIqv hvq Zv n‡jv- eq¯‹ fvZv (56.6%) Ges 

Mf©Kvjxb fvZv (20.8%) | Ab¨vb¨ fvZv, †hgb: weaev bvix, 

cÖwZeÜx e¨w³ Ges cÖvwšÍK Rb‡Mvôxi Rb¨ cÖ`Ë mnvqZv mxwgZ|

evavmg~n:

cÖavb cÖwZeÜKZv¸‡jvi g‡a¨ i‡q‡Q

Z‡_¨i Afve (38.8%)

cÖfvekvjx e¨w³i cÖfve (17.6%)

RwUj Av‡e`b cÖwµqv (16.8%)

mvgvwRK cÖvwšÍ‡KKiY (10.7%)

AwaKvsk DËi`vZv we`¨gvb fvZv I myweavmg~n, we‡kl K‡i 

me©Rbxb †cbkb w¯‹g m¤ú‡K© AeMZ bb|

†mev cÖ`vbKvix ms¯’vmg~n:

¯’vbxq ch©v‡q †mev cÖvwßi cÖavb cÖavb cÖwZôvb¸‡jv n‡jv BDwbqb 

cwil` (75.3%)| Gi evB‡i wmwU K‡c©v‡ikb (14.4%) Ges 

mgvR‡mev Awa`ßi (10.3%) †mev cÖ`vb K‡i|

me©vwaK ¯^xK…Z AwaKvi:

mvßvwnK QywU I Kg©NÈv (33.3%)

wbivc` Kg©cwi‡ek (26.7%)

Am‡PZbZvi †ÿÎ:

AwaKvj mg‡qi gRywi/Ifvi-UvBg (15.6%)

weiwZ I wekÖv‡gi mgq (12.8%)

gvZ…Z¡Kvjxb QywU I myweav (10.4%)

wPÎ-5: Mo gvwmK mÂq (UvKvq)
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g~j ch©‡eÿY: eZ©gvb mvgvwRK myiÿv Kg©m~wP¸‡jv g~jZ 

`wi`ª¨cxwoZ I SyuwKc~Y© Rb‡Mvôx‡KB jÿ¨ K‡i, d‡j 

AcÖvwZôvwbK Lv‡Zi kÖwg‡Kiv Gi AvIZvi evB‡i †_‡K hvq| 

RvZxq mvgvwRK myiÿv †KŠkj (NSSS) Ges cÖ¯ÍvweZ me©Rbxb 

mvgvwRK exgv/†cbkb Kg©m~wP AcÖvwZôvwbK Lv‡Zi kÖwgK‡`i 

myiÿvi AvIZvq Avbvi my‡hvM ˆZwi Ki‡Q| G‡Z m‡PZbZv e„w×, 

mnR cÖ‡ek‡hvM¨Zv ev cÖvwßmyweav Ges AšÍf©yw³g~jK bxwZ 

cÖ‡qv‡Mi c`‡ÿ‡ci Ici †Rvi †`Iqv Riæwi|

mvwe©K m‡PZbZv:

†gŠwjK kÖg-AwaKvi m¤ú‡K© ga¨g ¯Í‡ii m‡PZbZv i‡q‡Q, Z‡e 

gvZ…Z¡Kvjxb myiÿv, wekÖvgKvj Ges c~Y©v½ AvBwb AwaKvi m¤úwK©Z 

eo Am½wZ i‡q‡Q|

g~j ch©‡eÿY:

AcÖvwZôvwbK kÖwgK‡`i AwaKvi myiÿv I ev¯Íevq‡bi Rb¨ 

m‡PZbZv e„w×g~jK cÖPviYv, AvBwb ¯^vÿiZv Kg©m~wP Ges Kvh©Ki 

cÖwµqvi Riæix cÖ‡qvRbxqZv i‡q‡Q|

†kvl‡Yi D`vniY:

wm‡j‡U bvixkÖwg‡Kiv AwaKvi `vwe Kivq Kg©ms¯’v‡bi my‡hvM 

†_‡K ewÂZ n‡q‡Qb|

Lyjbvq †gŠwLK Pzw³i Kvi‡Y kÖwg‡Kiv Ab¨vh¨Zvi wkKvi 

n‡q‡Qb|

Dfq †Rjvq gvZ…Z¡Kvjxb QywU cÖvqkB †`Iqv nqwb|

†mev cÖvwß:

¯^v¯’¨‡mev, wkÿv I mvgvwRK mnvqZvi cÖ‡ekvwaKvi mxwgZ; ¯’vbxq 
KZ©…c‡ÿi gva¨‡g miKvwi mnvqZv wew”Qbœfv‡e cvIqv hvq|

wbivcËv msµvšÍ AwaKvi:

Riæwi Ae¯’vq cywj‡ki mnvqZv cvIqvi AwaKv‡ii wel‡q 

m‡PZbZv Zzjbvg~jKfv‡e †ewk _vK‡jI Ab¨vb¨ AvBbMZ 

AwaKvi m¤ú‡K© m‡PZbZv AZ¨šÍ mxwgZ|

AcÖvwZôvwbK kÖwgK‡`i Rb¨ AvBbMZ myiÿv:

mvaviYfv‡e LyeB mxwgZ; A‡bK AskMÖnYKvix kÖg AvBb, 

mvgvwRK myiÿv ev cÖvc¨ AwaKvi m¤ú‡K© AeMZ wQ‡jb bv|

we‡iva wb®úwË:

AwaKvsk †ÿ‡Î AcÖvwZôvwbK mg‡SvZv ev Ae‡njvi gva¨‡g 

we‡iva wb®úwË nq; kÖwg‡Kiv cÖvqB Ab¨vh¨ AvPi‡Yi weiæ‡× 

Kvh©Ki cÖwZKvi cvb bv|

AcÖvwZôvwbK kÖwgK‡`i (DËi`vZv‡`i) bxwZMZ cÖ¯Ívebv

`vwe (AMÖvwaKvi):

Avw_©K mnvqZv (35.7%)

wbZ¨ cÖ‡qvRbxq c‡Y¨i g~j¨n ªvm (23.2%)

¯^ímy‡` FY (12.5%)

¯^v¯’¨‡mev/wPwKrmv mnvqZv (10.7%)

Ab¨vb¨ Pvwn`v:

`ÿZv Dbœqb (7.1%)

Kg©‡ÿ‡Î wbivcËv (5.4%)

AvBbMZ ¯^xK…wZ (4.5%)

kÖwgK‡`i †Rviv‡jv `vwe:

AwaKv‡ii cÖvwZôvwbKxKiY b¨vh¨ gRywi, †cbkb, Ges kÖwgK 

msMV‡bi gva¨‡g mgwóMZ `iKlvKwli my‡hvM|

cÖavb bxwZMZ c`‡ÿc:

m‡PZbZv e„w×g~jK cÖPviYv

e¨emv wbeÜb cÖwµqv mnRxKiY

b~¨bZg gRywi KvVv‡gv cÖYqb

jÿ¨wfwËK `ÿZv Dbœqb cÖwkÿY

kÖwgK mgevq MVb

LvZwfwËK wbivcËv weavb Kvh©Ki Kiv

miKvi, GbwRI I †UªW BDwbq‡bi mgwš^Z c`‡ÿ‡ci gva¨‡g 

kÖg AvBb I mvgvwRK myiÿv Kg©m~wP‡Z AšÍf©yw³|

evsjv‡`‡k AcÖvwZôvwbK Kg©ms¯’vb-GKwU ¯’vqx ev¯ÍeZv

evsjv‡`‡k AcÖvwZôvwbK Kg©ms¯’v‡bi cwimi we¯Í…Z n‡q‡Q, 

†hLv‡b cÖvq 85% kÖgkw³ wewfbœ LvZ Ges †ckvq wbhy³| 

kÖwgK‡`i A¯’vqx Kg©ms¯’vb, `xN© Kg©NÈv, Kg I 

Aw¯’wZkxj/AwbwðZ Avq, mxwgZ mvgvwRK myiÿv Ges SzuwKc~Y© 

Kg©cwi‡e‡ki gy‡LvgywL nb, †hLv‡b bvix I wkï kÖwg‡Kiv 

we‡klfv‡e SzuwK‡Z _v‡K| 

bxwZgvjv ¯^xK…wZ I cÖvwZôvwbK D‡`¨v‡Mi g‡a¨I -†hgb RvZxq 

mvgvwRK myiÿv †KŠkj (NSSS), jÿ¨wfwËK exgv Kg©m~wP, 

`ÿZv Dbœqb Kg©m~wP Ges MoLE, mvgvwRK Kj¨vY, NSDA, 

PKSF, SME Foundation Ges me©Rbxb †cbkb KZ©…cÿ-Gi 

mnvqZv m‡Ë¡I mgš^‡qi Afve, ÎæwUcyY© ev¯Íevqb Ges m‡PZbZvi 

Afve h_vh_fv‡e Kvh©Ki f‚wgKv ivL‡Z cvi‡Q bv| cÖavb AvBwb 

NvUwZ¸‡jvi g‡a¨ i‡q‡Q AvBGjI Kb‡fbkb 188, 189, 190 

Ges mycvwikgvjv 204-Gi Aby¯^vÿi bv Kiv|

bxwZMZ AMÖvwaKvi wn‡m‡e AšÍf©y³ i‡q‡Q:

Kv‡Ri cÖvwZôvwbKxKiY 

mvgvwRK myiÿv m¤cÖmviY 

`ÿZv I Avw_©K ¯^vÿiZv Dbœqb

mvkÖqx F‡Yi myweav wbwðZ Kiv 

kÖwgK‡`i ÿgZvq‡bi Rb¨ mgwóMZ msMVb‡K kw³kvjx 

Kiv|



4. `ÿZv Dbœqb I A_©‰bwZK AšÍf©yw³

RvZxq `ÿZv Dbœqb KZ©…cÿ (NSDA)-Gi gva¨‡g 

AcÖvwZôvwbK LvZwfwËK cÖwkÿ‡Y cÖ‡ekvwaKvi m¤cÖmviY|

Recognition of Prior Learning (RPL) ev¯Íevqb K‡i 

`ÿZvi ¯^xK…wZ cÖ`vb I Kg©ms¯’v‡bi my‡hvM e„w× Kiv| 

bvix, hyeK I cÖwZeÜx‡`i Rb¨ D‡`¨v³v mnvqZv, A_©vqb, 

wecYb I BbwKD‡ekb myweav cÖ`vb|

5. Kg©cwi‡ek I kÖwgK AwaKvi Dbœqb

D”P SyuwKc~Y© AcÖvwZôvwbK Kv‡Ri Rb¨ †ckvMZ wbivcËv I 

¯^v¯’¨ (OSH) wbwðZ Kiv|

kÖwgK‡`i m‡½ civgk© K‡i LvZwfwËK b~¨bZg gRywi cÖeZ©b|

†kvlY I mwnsmZv cÖwZ‡iv‡ai Rb¨ Awf‡hvM wb®úwË e¨e¯’v I 

AvBwb mnvqZv †K›`ª ˆZwi|

6. Z_¨ I cÖgvYwfwËK e¨e¯’v Dbœqb

evsjv‡`k cwimsL¨vb ey¨‡iv (BBS)-Gi gva¨‡g AcÖvwZôvwbK 

Lv‡Zi kÖwgK‡`i Z_¨ I cÖgvY msMÖn |

M‡elYv cÖwZôvb, BDwbqb I GbwRI-Gi m‡½ wgwj‡q 

kÖgevRv‡ii cÖeYZv wPÎvqY|

`ÿZv, Avq, †ckv I mvgvwRK myiÿvi mv‡_ hy³ wWwRUvj kÖg 

wbeÜb ˆZwi|

7. kÖwgK cÖwZwbwa I AskMÖnY kw³kvjxKiY

AcÖvwZôvwbK Lv‡Z BDwbqb I mgevq cÖwZôv / MVb mg_©b|

msMVb, `iKlvKwl Ges wj½-mgwš^Z cÖwZwbwa‡Z¡ †UªW 

BDwbq‡bi mÿgZv e„w×|

bxwZ cÖYqb I Kg©m~wP cwiKíbvq kÖwgK‡`i AskMÖnY wbwðZ Kiv|

8. wj½ ms‡e`bkxj I AšÍf©yw³g~jK `„wófw½

bxwZ-wba©vi‡Y wj½ mgZvi AwWU I m~PK AšÍf©y³ Kiv|

bvixi kÖgevRv‡i AskMÖnY mnR Kivi Rb¨ †mev cÖwZôvb I 

AeKvVv‡gv‡Z wewb‡qvM|

wkïkÖg cÖwZ‡iva ¯‹zj-†_‡K-Kv‡R iƒcvšÍi †cÖvMÖvg Ges 

evsjv‡`k kÖg AvBb 2006 ev¯Íevqb|

GB c`‡ÿc¸‡jv GKmv‡_ AcÖvwZôvwbK Kg©ms¯’vb‡K AvBwb myiÿv 

cÖ`vb, mvgvwRK myiÿv Dbœqb, Kg©cwi‡ek Dbœqb Ges kÖwgK‡`i 

ÿgZvqb we‡kl K‡i bvix I cÖvwšÍK Rb‡Mvôxi Rb¨ evsjv‡`k‡K b¨vh¨, 

AšÍf©yw³g~jK I w¯’wZkxj kÖg e¨e¯’vi w`‡K AMÖmi Ki‡Z mnvqK n‡e|

bxwZMZ mycvwik:

AcÖvwZôvwbK kÖwgK‡`i AwaKvi I myiÿv Dbœqb: 

GB M‡elYv evsjv‡`‡ki Av_©-mvgvwRK †cÖÿvc‡U AcÖvwZôvwbK 

Kg©ms¯’v‡bi ¸iæZ¡c~Y© f~wgKv Ges AšÍf©yw³g~jK bxwZ I AvBb 

ms¯‹v‡ii Riæwi cÖ‡qvRbxqZv Zz‡j a‡i‡Q| AcÖvwZôvwbK Lv‡Zi 

kÖwgK‡`i Rb¨ Dchy³ Kg©cwi‡ek, gh©v`v, Ges A_©‰bwZK 

wbivcËv wbwðZ Ki‡Z wbgœwjwLZ welq wfwËK mycvwik¸‡jv cÖ¯Íve 

Kiv n‡jv:

1. AvBwb I bxwZMZ ms¯‹vi:

AcÖvwZôvwbK kÖwgK‡`i ¯^xK…wZ: evsjv‡`k kÖg AvBb 2006-G 

ms‡kvabx Avbvi gva¨‡g M„n¯’vwj, M„n-wfwËK, cwienb, eR¨© I 

Ab¨vb¨ AcÖvwZôvwbK kÖwgK‡`i AšÍf©y³ Kiv|

ILO Kb‡fbkb Aby‡gv`b: AcÖvwZôvwbK kÖwgK‡`i cÖvwZôvwbK 

Kv‡R iƒcvšÍ‡ii Rb¨ ILO Kb‡fbkb 177, 188, 189, 190 

Ges mycvwikgvjv 204 ev¯Íevqb‡K AMÖvwaKvi †`Iqv|

RvZxq kÖg bxwZ nvjbvMv`: AcÖvwZôvwbK Lv‡Zi ev¯ÍeZvi m‡½ 

mvgÄm¨ †i‡L wj½, eqm, cÖwZewÜZv Ges Awfevmb 

ms‡e`bkxj weavb AšÍf©y³ Kiv|

2. mvgvwRK myiÿv I Kj¨vY m¤cÖmviY

SyuwKc~Y© AcÖvwZôvwbK kÖwgK‡`i jÿ¨ K‡i RvZxq mvgvwRK 

myiÿv †KŠkj (NSSS) ev¯Íevqb Z¡ivwš^Z Kiv|

†¯^”Qv AskMÖn‡Yi my‡hvM cÖ`vb Kivi gva¨‡g me©Rbxb †cbkb 

I mvgvwRK exgv e¨e¯’vi cÖPjb Kiv|

kÖwgK‡`i myweav I AvBbMZ mnvqZvi Rb¨ mgevq I ¯’vbxq 

KZ©…c‡ÿi mn‡hvwMZvq kÖwgK kbv³KiY I wbeÜb e¨e¯’v  

ˆZwi Kiv|

3. cÖvwZôvwbK mgš^q I cÖkvmwbK mnvqZv kw³kvjxKiY

AšÍf©yw³g~jK cÖwZwbwaZ¡mn ¯’vqx kÖg Kwgkb MVb |

wewfbœ †÷K‡nvìvi‡`i gwbUwis I bxwZMZ wb‡`©kbvi Rb¨ 

RvZxq AcÖvwZôvwbK kÖwgK KvDwÝj MVb| 

¯’vbxq miKv‡ii mÿgZv e„w×, hv‡Z Zviv AcÖvwZôvwbK 

kÖwgK‡`i wba©vwiZ †mev cÖ`vb Ki‡Z cv‡i|

kÖg I Kg©ms¯’vb gš¿Yvj‡qi KvVv‡gv nvjbvMv` K‡i 

AcÖvwZôvwbK Kg©ms¯’vb welqK we‡kl BDwbU ˆZwi|
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Mapping of Informal Sector Workers in Bangladesh:
Challenges, Opportunities and Policy Implications

The informal sector in Bangladesh accounts for a 
major share of employment and livelihoods, 
engaging millions of workers across diverse 
industries. Despite their significant contribution to 
the economy, these workers operate outside formal 
legal and institutional frameworks, limiting their 
access to rights, protections, and social security. 
Recognizing this gap, Karmojibi Nari (KN), with 
support from Friedrich-Ebert-Stiftung (FES), 
commissioned Adhuna Bangladesh Ltd. to 
undertake this study between September and 
November 2024. The study had two core objectives: 
first, to map the dynamics of informal employment 
by identifying major sectors, types of work, and the 
conditions under which workers are engaged;  and 
second, to examine relevant national and 
international legal regimes to generate policy 
recommendations for integrating informal workers 
into a legal framework. A mixed-methods approach 

was used—surveys, interviews, FGDs, and case 
studies—covering 768 workers across all divisions 
of Bangladesh.The findings highlight both the 
vulnerabilities and resilience of 1 informal workers, 
pointing to systemic barriers as well as 
opportunities for reform. This policy brief draws on 
those insights to inform dialogue and strategies 
that can strengthen protections, expand social 
security, and recognize the contributions of 
informal sector workers within the national 
economy. 

The informal economy covers self-employed 
workers such as street vendors, petty traders, and 
subsistence farmers, as well as waged domestic 
and seasonal agricultural workers. These workers 
often face low wages, unsafe conditions, and lack 
of social protection, with challenges compounded 
by gender, migration status, and other forms of

1 The study followed the definition as the 15th ICLS (1993) refers to production units consisting of unincorporated enterprises owned by households, including 
own-account enterprises and informal employers’ enterprises. These enterprises are typically small and not registered under formal legal frameworks (ILO, 1993). The 
17th ICLS (2003), includes all remunerative work—whether self-employment or wage-based—not covered by formal legal or regulatory frameworks. Informal workers 
lack secure employment contracts, social protection, workers' benefits, and representation (ILO, 2003).
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discrimination. Globally and in Bangladesh, women 
are more involved in the informal sector. According 
to LFS 2022, women comprise 35.29% (25.78 
million) of the 73.05 million labor force, with most 
employed in crop agriculture or unpaid family 
work—forms of employment particularly vulnerable 
to exploitation and invisibility.

Figure 1 Women in informal employment globally (UN Women, 2015-16)

Legal and Policy Framework: 
Bangladesh’s labor policies have 
evolved from the British-era Factory 
Act (1881) and Pakistan-period 
regulations to the Bangladesh Labor 
Act 2006 and subsequent 

amendments, alongside EPZ-specific laws. While 
these frameworks advance formal-sector rights, 
informal workers—who make up around 85% of the 
workforce—remain largely unprotected. The 
Constitution and policies such as the Five-Year 
Plans and National Industrial Policy 2022 recognize 
the informal sector and aim to promote 
formalization, social protection, and productivity.

Key gaps persist, including the lack of 
comprehensive legal recognition, weak 
enforcement of labor standards, limited 
unionization, and inadequate coverage of wages, 
occupational safety, and social benefits. Multiple 
ministries and agencies—MoLE, Social Welfare, 
National Pension Authority, NSDA, PKSF, SME 
Foundation, and the Bangladesh Labor Welfare 
Foundation—provide fragmented support, but 
coordination gaps and low awareness hinder 
effectiveness. During the study period, a Labor 
Reform Commission was formed to recommend 
reforms for fair wages, democratic labor laws, and 
stronger protections, emphasizing the need for 
integrated, inclusive approaches for Bangladesh’s 
largest labor force.

International Instruments: 
Global frameworks like the SDGs and 
the New Urban Agenda call for 
inclusive growth and recognition of 
informal workers. Bangladesh has 
ratified 35 ILO conventions, including 

core ones on freedom of association (C87), 
collective bargaining (C98), and child labor (C182). 
Yet, major gaps remain. Bangladesh has not ratified 
C177 (Home Work), C189 (Domestic Workers), 
C190 (Violence and Harassment), or 
Recommendation 204 (Transition from Informal to 
Formal Economy). Closing these gaps and 
enforcing existing standards are urgent steps to 
secure fair wages, safe work, and protection for 
informal workers. 

Global experience shows that extending social 
protection to informal workers requires flexible 
schemes, shared contributions, and strong 
partnerships with worker organizations. Sri Lanka’s 
SSBSL provides sector-specific pensions and 
welfare; India runs multiple pension, insurance, and 
livelihood programs for “unorganized” workers; and 
the Philippines’ SSS ensures comprehensive 
coverage for employees, self-employed, and 
overseas workers. These models highlight inclusive, 
diversified approaches to reach excluded groups. In 
Bangladesh, the NSSS and universal pension 
program mark important steps, but low awareness 
and uptake limit their effectiveness.

Study Findings 

The study surveyed 768 informal sector workers 
across all divisions of Bangladesh. Dhaka (19.9%), 
Chittagong (18%), Rajshahi (15%), and Khulna 
(14.1%) together account for 67% of respondents, 
reflecting concentration in major economic and 
industrial centers. Other divisions include Barisal 
(10%), Rangpur and Sylhet (9% each), and 
Mymensingh (5.1%), indicating relatively balanced 
national coverage.

Figure 2 Survey areas
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Socio-Economic Profile of Respondents
Most respondents are aged 25–44 (69%), forming a 
young to middle-aged workforce. The workforce is 
predominantly male (77.2%) and married (84.9%), 
with low educational attainment—over 
three-quarters have no schooling or only primary 
education, particularly among women. A majority 
live in rural areas (64.3%) and were born in their 
native villages (72.7%). Internal migration is 
primarily work-driven (63.8%), mostly occurring 
within the past 18 years. Other reasons cited were 
access to small business opportunities, better 
income and improved living conditions, marriage, 
and children’s education [Figure 3]

Informal Sector Dynamics & Occupational 
Diversity
Bangladesh’s informal sector covers a wide range of 
work, from agriculture and livestock to crafts, food 
and beverage, retail and sales, transport, 
construction, manufacturing, and domestic services.

Occupational Participation (Top Roles):
Street vendors (7.7%) make up the largest group, 
followed by rickshaw pullers and tailors (4.2% 
each). Construction workers (3.5%), electricians and 
small-scale manufacturers (3.0% each), 
cobblers/shoemakers and transport workers (2.9% 
each) also represent notable shares. Agricultural 
labor (1.4%) and domestic workers (1.3%) are 
smaller but significant groups. Other roles include 
barbers, day laborers, cleaners, and security guards.

Secondary Occupations:
Agriculture is the main secondary income source 
(12.5%), while others supplement earnings through 
domestic work, rickshaw pulling, construction, 
tailoring, small-scale manufacturing, and street 
vending. Overall, around 450 occupations exist in 
the informal sector, as found during survey, with the 
majority of workers concentrated in retail and sales, 
agriculture and livestock, food and beverage, 

transport, and crafts. Gender divides are clear: men 
dominate agriculture, construction, transport, and 
manufacturing, while women are more active in 
crafts, food vending, retail, and domestic services 
such as cooking, childcare, beauty work, midwifery, 
and handicrafts.

Work Environment & Nature of Work 
Most informal workers in Bangladesh are 
self-employed or run small businesses (73.3%), with 
21.7% on contractual basis and few in regular or 
family-based labor. Formal agreements are 
rare—only 0.4% have written contracts, however 
could not provide any proof, while 20.6% rely on 
verbal arrangements, highlighting widespread job 
insecurity (Figure - 4). Work experience is typically 
short to medium term, with 55.5% having 1–9 years 
and 29.6% 10–19 years in their current work. 
Working hours are long, with the majority laboring 
7–12 hours daily and some up to 16 hours.

Key challenges:

No guaranteed income (26.8%); Health risks 
(15.7%); Unsafe working conditions (12.3%); 
Lack of access to social security (12.3%); Lack of 
legal recognition (11.2%). Other issues: 
harassment, disrespect, exploitation.

Work location mobility: 52.3% never change 
location; 23.9% change daily; economic 
necessity is the main driver of relocation.
Factors for changing location:

Searching for new work (27%); Lack of regular 
work (24%); Increasing sales (21%); Seasonal 
work (15%); Pressure from authorities (12%).

Figure 3 Reasons for migration
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Figure 4 Basis for current employment 
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Key Observations:
Seasonal work and daily wage variability affect 
income, particularly in agriculture and street 
vending. Access to formal financial services is 
limited; reliance on informal loans and community 
savings is common.
Economic vulnerability: Low income and savings 
leave workers exposed to emergencies and shocks. 
Financial inclusion needs: Tailored micro-savings, 
low-threshold pensions, and flexible insurance 
options are critical.
Policy focus: Promote income stability via skills 
development, access to credit, and formalization of 
informal work.Social protection: Urgent need for 
universal social safety nets to reduce dependence 
on informal credit and enhance resilience.

Income, Expenditure and Savings 
Most informal workers in Bangladesh earn modest 
incomes, with over 70% earning less than 20,000 
BDT per month. Household expenditures generally 
range between 10,000–19,000 BDT, leaving limited 
room for savings. Reflecting low financial resilience, 
69% of workers save 1,000 BDT or less monthly, 
highlighting vulnerability to economic shocks and 
the need for targeted social protection and financial 
inclusion measures.

Skills Training and Support for Growth
Awareness and participation in skills programs 
among informal workers are very low, with only 
19.3% aware and 1.6% having participated, yet 
44.7% expressed interest in training. Access to 
finance relies mainly on informal sources, such as 
local associations (40.4%) and individuals (27%), 
while formal institutions play a limited role. Key 
needs for business growth include financial grants 
(49.5%), low-interest loans (30.7%), and skill 
development (11.6%). Awareness of social 
protection is also limited, as 87% of respondents 
were unaware of the Universal Pension Scheme, 
indicating an urgent need for targeted information 
and capacity-building initiatives.

Access to Social Protection 
Current access: Most common benefits received by 
families include Old Age Allowance (56.6%) and 

Maternity Allowance (20.8%). Other supports, 
including for widowed women, persons with 
disabilities, and marginalized groups, are limited.

Barriers:
Key obstacles include lack of knowledge (38.8%), 
influence of powerful individuals (17.6%), complex 
application processes (16.8%), and social 
marginalization (10.7%). Many respondents are 
unaware of available schemes, including the 
universal pension.

Key Observation:
Current social protection schemes mainly target 
vulnerable and poverty-driven populations, leaving 
informal workers largely uncovered. Efforts under 
the National Social Security Strategy (NSSS) and 
proposed universal social insurance/pension 
schemes offer opportunities to extend protections 
to informal sector workers, emphasizing the need 
for awareness-building, accessibility, and 
inclusivity.

Service providers:
Union Parishads are the main local institutions 
delivering services (75.3%), followed by City 
Corporations (14.4%) and Department of Social 
Services (10.3%).

Awareness of Rights 

Most recognized rights:
Weekly holidays and working hours (33.3%) and 
safe working environments (26.7%) were the most 
widely known.

Lower awareness areas:
Overtime pay (15.6%), breaks and rest periods 
(12.8%), and maternity benefits (10.4%) showed 
limited knowledge.

Limited awareness: 
They have limited knowledge about overtime pay 
(15.6%), breaks and rest periods (12.8%), and 
maternity benefits (10.4%).

Legal protections for informal workers:
Generally low; many participants were unaware of 
labor laws, social protections, or entitlements.

Dispute resolution:
Informal settlement or neglect is common; workers 
often lack recourse for unfair practices.

Key Observation:
There is a pressing need for awareness-building 
campaigns, legal literacy programs, and 
mechanisms to protect and enforce informal 
workers’ rights. 

Figure 5 Average monthly savings in Taka



Examples of exploitation:
Female workers in Sylhet faced denial of 
employment for asserting rights; verbal 
contracts in Khulna exposed workers to unfair 
practices; maternity leave was frequently denied.

Access to services: Limited healthcare, 
education, and social support; sporadic 
government assistance through local authorities.

Security-related rights: Awareness was relatively 
higher for rights to police support during 
emergencies, but other legal rights 

Policy Suggestions from Informal Workers (Respondents) 
Respondents prioritized financial support (35.7%), 
price reductions for essentials (23.2%), low-interest 
loans (12.5%), and healthcare/medical support 
(10.7%). Smaller shares highlighted skill 
development (7.1%), workplace safety (5.4%), and 
legal recognition (4.5%). Workers emphasized 
formalization of rights, fair wages, pensions, and 
collective bargaining through unions. Key policy 
actions include awareness campaigns, simplified 
business registration, minimum wage frameworks, 
targeted skill training, worker cooperatives, 
sector-specific safety regulations, and coordinated 
efforts among government, NGOs, and trade unions 
to strengthen inclusion and protection.

Policies must combine financial support, skills 
development, legal recognition, and social protection, 
alongside awareness-building and institutional 
coordination, to improve the livelihoods, rights, and 
security of Bangladesh’s informal workforce.

Informal Employment in Bangladesh –
A Persistent Reality
Informal work dominates Bangladesh, 
encompassing around 85% of the workforce across 
diverse sectors and nearly 450 occupations. 
Workers face insecure employment, long hours, low 
and unstable incomes, limited social protection, 
and hazardous conditions, with women and 
children particularly vulnerable. Despite policy 
recognition and institutional initiatives—such as the 
NSSS, targeted insurance schemes, skill 
development programs, and support from MOLE, 
Social Welfare, NSDA, PKSF, SME Foundation, and 
the Universal Pension Authority—coordination 
gaps, weak enforcement, and low awareness limit 
effectiveness. Key legal gaps include the 
non-ratification of ILO Conventions 188, 189, 190, 
and Recommendation 204. Policy priorities include 
formalizing work, expanding social protections, 
enforcing labor laws, improving skills and financial 
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literacy, facilitating affordable credit, and 
supporting collective organization to empower 
informal workers.

Inclusive reforms and institutional support for 
informal workers are crucial to build a just, resilient, 
and dignified labor system that safeguards rights 
and strengthens Bangladesh’s workforce for 
sustainable economic development.

Policy Recommendations:
Advancing the Rights and Protections of 

Informal Workers

This study underscores the critical role of informal 
employment in Bangladesh’s socio-economic landscape 
and the urgent need for inclusive policy and legal 
reforms. To ensure decent work, dignity, and economic 
security for informal sector workers, the following 
thematic recommendations are proposed with suggested 
lead ministries and agencies identified for each:

1. Legal and Policy Reforms
Recognize informal workers in the Labor Laws: 
Amend the Bangladesh Labor Act 2006 to 
explicitly include domestic, home-based, 
transport, waste, and other informal workers. 
(Ministry of Labor and Employment)

Ratify key ILO conventions: Prioritize ILO 
Conventions 177, 188, 189, 190, and implement 
Recommendation 204 for transitioning informal 
workers to formal employment. (Ministry of 
Labor and Employment)

Update national labor policy: Incorporate 
gender, age, disability, and migration-sensitive 
provisions aligned with informal sector realities. 
(Ministry of Labor and Employment)

2. Expand Social Protection & Welfare
Accelerate implementation of the National Social 
Security Strategy (NSSS) targeting vulnerable 
informal workers. (Lead: Cabinet Division, Ministry 
of Finance; Ministry of Labor and Employment)
Promote universal pensions and social insurance 
with voluntary and subsidized enrollment. 
(Cabinet Division, Ministry of Finance)
Develop worker ID and registration systems in 
partnership with unions and local authorities to 
enable access to benefits and legal support. 
(Ministry of Labor and Employment)

3. Strengthen Institutional Coordination and Governance
Establish a permanent Labor Commission with 
inclusive representation to oversee reforms. 
(Ministry of Labor and Employment, Chief 
Advisors Office)



Form a National Informal Workers Council for 
multi-stakeholder monitoring and policy 
guidance. (Ministry of Labor and Employment, 
Chief Advisor’s Office)

Build local government capacity to identify and 
deliver services to informal workers. (Ministry of 
Labor and Employment; Local Government Division)

Revise MoLE’s organizational structure to create 
dedicated units addressing informal employment. 
(Ministry of Labour and Employment, Cabinet 
Division, Chief Advisor’s Office)

4. Promote Skills Development and Economic Inclusion

Expand access to informal sector-specific 
training through NSDA. (Ministry of Labor and 
Employment)

Implement Recognition of Prior Learning (RPL) 
to certify skills and improve mobility. (National 
Skills Development Authority)

Support entrepreneurship with access to finance, 
marketing, and incubation, especially for 
women, youth, and PWDs. (Ministry of Women 
and Childdren affairs, Ministry of Youth and 
Sports, Ministry of Finance, Bangladesh Bank, 
SME Foundation, PKSF, Schedule Banks)

5. Improve Working Conditions and Labor Rights

Ensure occupational safety and health (OSH) for 
high-risk informal jobs. (Ministry of Labor and 
Employment)

Introduce sector-specific minimum wages in 
consultation with worker groups. (Ministry of 
Labor and Employment)

Prevent exploitation and violence through 
grievance redress mechanisms and legal aid 
centers. (Ministry of Labor and Employment, 
Ministry of Law and Parliamentary Affairs)

6. Enhance Data and Evidence Generation

Institutionalize informal sector statistics via BBS 
surveys. (Planning Commission, Bangladesh 
Bureau of Statistics, Ministry of Labour and 
Employment)

Map labor market trends with research 
institutions, unions, and NGOs. (BBS, Research 
Institutes, NGOs)

Develop a digital labor registry linking skills, 
income, occupation, and social protection. 
.(Ministry of Labor and Employment)

7. Strengthen Worker Representation & Voice

Support unionization and cooperatives in 
informal sectors. (Ministry of Labor and 
Employment)

Build trade union capacity for organizing, 
negotiation, and gender-inclusive 
representation. (Ministry of Labor and 
Employment, NGOs)

Enable worker participation in policymaking for 
reforms and program design. (Ministry of Labor 
and Employment, NGOs)

8. Promote Gender-Responsive & Inclusive 
Approaches

Mainstream gender equality through audits and 
policy indicators. (Ministry of Labor and 
Employment)

Invest in care infrastructure to facilitate women’s 
workforce participation. (Ministry of Labour and 
Employment, Ministry of Social Welfare, 
Ministry of Women and Children Affairs, 
Ministry of Youth and Sports, Ministry of Health 
and Family Welfare)

Address child labor through school-to-work 
transition programs and enforcement of labor 
laws. (Ministry of Labor and Employment, 
Ministry of Education, Ministry of Social 
Welfare, Ministry of Home Affairs)

These measures collectively aim to enhance 
informal sector workers’ social and legal protection, 
improve working conditions, and empower 
workers—particularly women and marginalized 
groups—toward a just, inclusive, and resilient labor 
system in Bangladesh.
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