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The Readymade Garment (RMG) Sector of Bangladesh started �ourishing after the New 
Industrial Policy was introduced in 1982. For more than three decades it employed a large 
and steadily increasing number of women workers. By 2014 the sector represented 81.13 
percent of Bangladesh's total export. However, industry insiders and labour rights groups 
have always pointed out that the fast growth of the RMG sector and its position as a top 
foreign currency earner have been achieved by neglecting rights of workers. Workers in 
the RMG sector in Bangladesh are a badly paid work force and working conditions are 
unsafe. The tragedies at Tazreen and Rana Plaza factories shocked the world because their 
scale but numerous lesser known accidents had happened over the years.

Although the sector continues to keep Bangladesh among the top export oriented RMG 
hubs, according to a survey conducted by the Centre for Policy Dialogue (CPD) in 2018, the 
sector has not recorded a growth in employment over the last several years. In fact, 
automation and demand for skilled workers has resulted in a decline in the number of 
women workers who lack skills training and formal education. 

Karmajibi Nari’s regular interaction with women workers in the RMG sector has alerted us 
to the fact that they are denied even a minimum wage – let alone a living  wage, decent 
working conditions, occupational safety measures and social protection. While women 
outnumber men in the RMG sector, they receive a lower wage and rarely get promoted to 
become supervisors. 
 
While some steps have been taken to provide skills development opportunities to women 
entering the RMG sector, the unfavorable working conditions and poor wage have also 
encouraged many women to explore work opportunities overseas in the same sector. 
Jordan and Mauritius are two destination countries for women and men from Bangladesh 
seeking work abroad.  

According to the government source, from July 2010 to June 2018 total of 48,890 women 
migrated to Jordan through the government-assisted channel (Annual Report 2017-2018, 
Ministry of Expatriates’ Welfare and Overseas Employment, Governemnt of Bangladesh).

Backdrop

“I think there is lot of freedom living independently abroad. No one is 
there to see what I do. It is better to live abroad rather than experience 
torture by my husband at home”

- A returnee WMGW



Awareness is 
important- it helps 

women to make 
informed choices 

about labour 
migration.

 

Perspectives on safe
and fair migration

Women workers Voices

“I migrated abroad through a 
manpower broker (Dalal). I paid him BDT 120000. My 

husband borrowed this money from a money lender at 
high interest. I didn’t know that very little amount is 

required for labour migration through a proper channel”
- A returnee WMGW
“My husband tried to go to Malaysia through a Dalal, but 
failed. We had taken a big loan to pay for his migration. 
amount of loan. I need to go abroad to repay that loan.”-
 A woman who wants to go abroad to work in the garment 

sector

Information 
alone will 

not guaran-
tee safety 

and fairness 
in labour 

migration

“I went to Jordan through 
BOESL. But I had to pay a Dalal  for processing my passport  because 

there was a mistake in my national ID card and I could not have sorted out 
the problem by myself. I had to pay him ten thousand taka to him. I went 

through a predeparture training but language training was not part of the 
curriculum which made it impossible for me to communicate with people in 

that country”-   A returnee WMGW

-   A returnee WMGW

Is it only my responsibility 
to ensure my safety?

It is not only the act of giving 
information; we have to pro-

tect the rights of migrant 
workers. 

“Prior to 
migration, I was informed that my salary would be twenty to thirty thousand 

taka but I got less than 20 thousand.I also had to work much harder there. I could not 
save any money.” 

- A returnee Woman Migrant Garment Worker

The State needs 
to be account-

able into its own 
citizens and 
ensure that 

workers have  
rights in the des-

tination coun-
tries. 

Awareness is 
important- it 

helps women to 
make informed 
choices about 

labour migration.



Unjust and unfair practices in 
the destination country

“I wish I could 
purchase an 

apartment for my 
parents. If I go to abroad 

for work, I could earn lot of 
money, and I would be able to 

make my dream come true”
-A Woman

Lack of  privacy and violation of 
sexual and reproductive health and 
rights 

“My husband used 
to beat me a lot and he 

didn’t give me money for 
food and other necessities. 

This made me decide to migrate 
abroad. I thought that with my 

savings I would be able to 
purchase a piece of land to build a 
house and live with my 
child independently”.According 

to a person who has migrated more than once as a 

garment worker  

“When I su�ered from 
severe typhoid, I could not 
eat anything, not even talk. 
The factory authorities 
didn’t arrange any 
treatment, just sent me to 
my dormitory. Some of my 
male co workers protested 
seeing my condition, then 
the boss arranged 
treatment for me, but the 
cost of my treatment was 
cut from my salary.” 
- A returnee WMGW

“In Jordan I could not eat the food they 
provided; I think they mix medicine in 
ourfood which is not good for our health, if I 
took their food, my length of menstrual cycle 
increased..” 
– WMGW 

“Some of my 
co-workerss used to 
bring their boyfriends 
to our room. I used to  
feel very uncomfort-
able about it.”
- A returnee WMGW

“I know of an incident involving a Bangladeshi woman who had relationship with a 
guy from India or Srilanka and she became pregnant. The authorities sent the 
woman back to Bangladesh witha red seal stamped on her passport. This means 
that she won’t be able to enter Jordan again- this was very inhuman”

- A returnee WMGW

In a patriarchal society,there is no respect for women’s private life and no 
acknowledgement of women’s right to sexual and reproductive health..



Social stigma towards Women Migrant Garment Worker

“I think if I could stay in my country and get a good job, I can stay at 
my parents’ place with my husband and children where we feel 
more safe and independent.”
      – A returnee WMGW

“One of my friends told me not to go abroad and advised me to stay and work in a 
garment industry in Dhaka. She said that the salary here will go up very soon. My 
neighbors believe that good girls will never choose to go abroad.They think I am 
not a good woman as I want to go abroad” -
A Woman who wants to go abroad to work in the garment industry

Good  practices in the destination country

“Our accommodation arrangement in the country of destination was much 
better than in our own country. The factory owners provided transport facilities 
to the workers. We also had access to food and di�erent choices of food. We were 
able to eat pantabhaat (Rice with water, salt and chilli)’. 

- A returnee WMGW

“I am in Jordan and I share a room  with 7 other  women. We have 2 
bunk bedsanda small almirah to keep our personal belongings. We also 
have a gas stove for cooking. The workers who are unable to eat the 
food provided by the company can prepare their own food.” 

– A WMGW

“I ful�lled my dream by saving money from my earnings as a 
migrant garment worker. In Bangladesh it was not possible to save 
money because of low salary and family expenses ”

- A returnee WMGW

Despite the fact that women migrant garment workers are signi�-
cantly improving their family’s well-being by sending remittances; 
their contribution is not recognized or respected. In the rural social 
context, it is really di�cult for a girl to migrate abroad alone because 
the community often believes that the girls who go abroad will surely 
deviate from social norms around sexuality. Women garment 
Migrant Workers shared their disappointments and frustrations 
about social stigma which does not respect women’s dignity. 



Recommendations from 
Women Migrant Garment Worker 

• The Government of Bangladesh should equip migrants with  
 practical language and communication skills by arranging   
 classes on language and culture of the destination 
 countries before sending the workers abroad.
• Provide opportunities for skills development for respective   
 job orders in destination countries.
• Destination countries should arrange awareness sessions   
 for the migrant workers on their labour law.  
• Working conditions in countries of destination should meet   
 standards of decent work as de�ned by the ILO  
• Living quarters should be better. For example there should   
 be one room for 5 to 6 women instead of the current 
 situation of having 10-12 women in one room.
• There should be counseling facilities for female workers.
• Men’s access to women’s dormitory should be restricted.
• Factory owners should arrange adequate free health care   
 for all  workers..   
• Skills training should be need-based and the curriculum   
 should be relevant in the country that the worker is 
 travelling to.  .
• Women workers should be consulted while the production   
 targets are being set. Targets should be realistic and 
 attailable within the standard working hours’

Recommendation



Recommendations from KarmojibiNari

• Adequate information on safe and fair migration should   
 reach  people at grassroots level. 
• Women workers should receive training in using a�ordable   
 and accessible Information and Communication 
 technologies (ICT) . Migration Information Centers should   
 be set up at sub district level  so that migrating women can   
 have access to trust worthy information before leaving their  
 homes.  
• Labour Attaché in Bangladesh Embassies in the destination   
 countries should take proactive steps to address cases of    
 harassment and labour rights violation  of Women Migrant   
 Garment Workers. 
• Embassies of Bangladesh in countries of destination   
 should or ganiseorientation sessions for the Women   
 Migrant Garment Workers on labour laws. They should also   
 provide information about di�erent services and referral   
 mechanisms which workers can reach out to. 
• Embassies of Bangladesh  in countries of destination should  
 have a database for Bangladeshi migrant workers and 
 maintain regular contact with them. This database should   
 respect privacy and maintain con�dentiality and not be   
 used against the workers. Special cells should be set at the   
 embassies to provide legal support to migrant workers.
• The bilateral agreements that the Government of 
 Bangladesh is entering into with various countries of desti  
 nation should prioritize rights protection of all migrant   
 workers.

Recommendations from 
Women Migrant Garment Worker 

• The Government of Bangladesh should equip migrants with  
 practical language and communication skills by arranging   
 classes on language and culture of the destination 
 countries before sending the workers abroad.
• Provide opportunities for skills development for respective   
 job orders in destination countries.
• Destination countries should arrange awareness sessions   
 for the migrant workers on their labour law.  
• Working conditions in countries of destination should meet   
 standards of decent work as de�ned by the ILO  
• Living quarters should be better. For example there should   
 be one room for 5 to 6 women instead of the current 
 situation of having 10-12 women in one room.
• There should be counseling facilities for female workers.
• Men’s access to women’s dormitory should be restricted.
• Factory owners should arrange adequate free health care   
 for all  workers..   
• Skills training should be need-based and the curriculum   
 should be relevant in the country that the worker is 
 travelling to.  .
• Women workers should be consulted while the production   
 targets are being set. Targets should be realistic and 
 attailable within the standard working hours’
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evsjv‡`‡ki †cvkvKwk‡íi bvixkÖwg‡Ki 
`„wó‡Z wbivc` Ges Aeva Awfevmb



evsjv‡`‡ki †cvkvKwk‡íi bvixkÖwg‡Kiv i‡q‡Q me‡P‡q cÖvwšÍK 

Ae¯’v‡b| Zviv _v‡K ew¯Í‡Z, wkÿvi cÖvwß †_‡K Zv‡`i Ae¯’vb eû`~i| 

GKmg‡qi bvixevÜe wkí †cvlvKwk‡íi Avwef©v‡e bvixkÖwg‡Ki my‡hvM 

n‡qwQj cÖvwZôvwbKfv‡e kÖgRxexi KvZv‡i mvwgj nIqvi| wKš‘ eZ©gv‡b 

†mB †cvlvKwkí †hb bvix‡`i †_‡K gyL wdwi‡q wb‡q‡Q| ‰ewk^Kfv‡e GB 

wk‡íi cÖwZ‡hvwMZv †e‡oB P‡j‡Q Ges G †`k¸‡jvi g‡a¨ †cvlvK-

wkíLv‡Z ZvivB GwM‡q‡Q hviv me©wb¤œ gRywi‡Z KvR Ki‡Q| 

GB cwi‡cÖwÿ‡Z †`Lv hv‡”Q bvixiv b~¨bZg gRywi, Kg©‡ÿ‡Îi wbivcËv I 

gh©v`v, mvgvwRK wbivcËvi g‡Zv welq¸‡jv †Zv `~‡ii K_v,  †eu‡P _vKvi 

Rb¨ b~¨bZg gRywicÖvwß †_‡K ewÂZ n‡”Q| M‡elYvq †`Lv †M‡Q (wmwcwW 

2017) †cvlvKwk‡í bvixi AskMÖnY K‡g `vuwo‡q‡Q 60.8 fv‡M| Gi 

KviY wn‡m‡e †`Lv †M‡Q GB wk‡í ¯^qswµq †gwk‡bi e¨envi †e‡o‡Q hv 

Pvjv‡Z bvix‡`i `ÿZv Kg Avevi †`Lv hv‡”Q mycvifvBRvi ev D”P c‡` 

bvixiv AskMÖnY Ki‡Z cvi‡Qbv|

Avi ZvB RW©vb I gwikv‡m †cvlvKwk‡í A`ÿ kÖwg‡Ki Pvwn`v bvix‡`i 

Rb¨ †`‡ki evB‡ii KviLvbvq Kv‡Ri my‡hvM m„wó K‡i‡Q| miKvwi 

m~ÎgZ 2010 mvj †_‡K 2018 Gi Ryb ch©šÍ 48,890 Rb bvix 

†ev‡q‡m‡ji gva¨‡g RW©v‡bi †cvkvK wk‡í KvR Ki‡Z †M‡Q|

†cÖÿvcU

ÒAvgvi g‡Z evB‡ii †`‡k ¯^vaxbZv A‡bK †ewk| †mLv‡b Avwg wK KiwQ 

Avi wK KiwQ bv Zv †`Lvi Rb¨ †KD e‡m †bB| evwo‡Z ¯^vgxi nv‡Z gvi 

†L‡q AZ¨vPv‡ii wkKvi n‡q bv †_‡K we‡`‡k G‡m KvR Kiv A‡bK fvjÓ

- GKRb we‡`k †diZ †cvlvKwk‡íi bvixkÖwgK



 

ev¯ÍeZvq wbivc` 

Ges Aeva Awfevmb bvixkÖwg‡Ki K‡É

ÒAvwg GKRb `vjv‡ji mn‡hvwMZvq 

we‡`k hvB| Zv‡K LiP eve` GKjÿ wek nvRvi 

UvKv w`‡qwQ| GB UvKv Avgvi ¯^vgx GKRb Gi KvQ 

†_‡K D”Pnv‡i my‡`i wewbg‡q wb‡qwQj| Avwg ZLb 

RvbZvg bv †h mwVK gva¨‡g we‡`k †M‡j LiP Lye Kg 

jv‡MÓ|

- cyYivq AwfevmbKvix †cvkvKwk‡íi bvixkÖwgK 

ïaygvÎ mwVK Z_¨ 

w`‡Z cvi‡Qbv 

wbivc` Awfevmb

LuyR‡Z n‡e wbivc` 

kÖgAwfevmb 

cÖwµqvi duvK-†dvKi

ÒAvwg †ev‡q‡mj Gi 

gva¨‡g RW©vb G wM‡qwQjvg| Avgvi cvm‡cvU© Kivi Rb¨ 

Avgv‡K `vjv‡ji mv‡_ †hvMv‡hvM Ki‡Z n‡qwQj †Kbbv Avgvi 

RvZxq cwiPqc‡Î fz„j wQj| Gi Rb¨ Avgv‡K 10 nvRv‡ii †ewk UvKv 

AwZwi³ LiP Ki‡Z n‡qwQj| Avwg †ev‡q‡m‡ji †h cÖwkÿY †c‡qwQ-

jvg †mLv‡b †Kvb fvlv †kLvi cÖwkÿY wQj bv| fvlv bv †evSvq 

Avgv‡K A‡bK mgm¨vq co‡Z n‡qwQjÓ|

-  GKRb we‡`k †diZ †cvkvKwk‡íi bvixkÖwgK

cÖ‡qvRb iv‡óªi 

Revew`wnZvi- 

ivóª‡K †`L‡Z 

n‡e Zvi Rb-

MYMšÍe¨ †`‡k 

kÖgAwaKvi cv‡”Q 

wKbv| 

wKšÍy Avgvi wbivcËvi `vwqZ¡ wK 

ïayB Avgvi?

ïaygvÎ Rvbv‡j bq ivóª‡K bRi 

w`‡n‡e kÖgAwfevmb AwaKvi 

iÿvq| 

m‡PZbZv  

Riæix - GKRb 

bvix cvi‡Q †R‡b 

ey‡S wb‡Ri 

B”Qvq wm×všÍ 

wb‡Z

Ò†h KvR cvevi K_v `vjvj e‡jwQj †mB KvRB Avwg †c‡qwQjvg 

we‡`‡k hvevi ci| wKš‘ Avgvi †eZb n‡e e‡jwQj 25 †_‡K 30 nvRvi 

UvKv wKš‘ Avgv‡K 20 nvRv‡iiI Kg †eZ‡b A‡bK †ewk cwikÖg Ki‡Z 

nZ| we‡`k †h‡q Avgvi †Kvb jvf nqwb, mvgvb¨ UvKvI Rgv‡Z cviwb, fzj 

Rvbvq Avgvi G wec` n‡q‡QÓ| 

  - GKRb we‡`k †diZ †cvkvKwk‡íi bvixkÖwgK



MšÍe¨†`‡ki AbvKvw•LZ Ges 

Ab¨vh¨ e¨e¯’vcbv

ÒAvwg UvKv 

DcvR©b K‡i evev- 

gv‡qi Rb¨ evwo wKb‡Z 

PvB| Avwg hw` KvR wb‡q 

we‡`‡k hvB Ges A‡bK DcvR©b 

Ki‡Z cvwi Z‡e Avgvi ¯^cœ 

c~iY n‡eÓ| 

- m¤¢ve¨ AwfevmbKvix 

†cvlvKwk‡íi bvixkÖwgK

bvixi e¨w³Rxe‡b AbvKvw•LZ 

cÖ‡ek; †hŠb I cÖRbb ¯^v‡¯’¨i 

AwaKv‡i evav

ÒG‡`‡k Avgvi ¯^vgx 

Avgv‡K AZ¨vPvi Ki‡Zv| 

Avgvi LvIqvcivmn †Kvb 

cÖ‡hvRbB †gUv‡Zv bv| Avwg 

mšÍvb‡K †i‡L we‡`‡k †MwQ| 

AveviI hve KviY Avwg Rwg wK‡b 

evwo Ki‡Z PvB †hb mšÍvb‡K wb‡q 

fvjfv‡e _vK‡Z cvwiÓ|

- cyYivq AwfevmbKvix 

†cvkvKwk‡íi bvixkÖwgK

ÒhLb Avgvi UvBd‡qW n‡qwQj, 

†Kvb wKQz †L‡Z cviwQjvg bv 

GgbwK K_vI ej‡Z cviwQjv 

bv| KviLvbv Avgvi wPwKrmvi 

e¨e¯’v K‡iwb wKš‘ Avgv‡K 

Avgvi Wi‡gUwi‡Z cvwV‡q 

w`‡qwQj| Avgvi K‡qKRb cyiæl 

mnKgx© Avgvi n‡q `vwe K‡iwQj 

hvi cwi‡cÖwÿ‡Z KviLvbv 

KZ…©cÿ Avgvi wPwKrmvi e¨e¯’v 

K‡iwQj wKš‘ Avgvi gRywi †_‡K 

LiP †K‡U wb‡qwQjÓ|- GKRb 

we‡`k †diZ †cvlvKwk‡íi bvix 

kÖwgK

ÒRW©v‡b Avwg Zv‡`i †`qv Lvevi †L‡Z cvwi bv| 

Avgvi g‡b nq Zviv Ggb †Kvb Ilyya †gkvq hv 

Avgv‡`i kix‡ii Rb¨ ÿwZKi| Avwg hLbB Zv‡`i 

Lvevi †L‡qwQ †`‡LwQ Avgvi gvwm‡Ki w`b †ewk nZÓ

- †cvlvKwk‡íi Awfevmx bvixkÖwgK

ÒAvgvi †Kvb †Kvb iæg‡gU 

Zv‡`i †Q‡jeÜz‡`i N‡i wb‡q 

Avm‡Zv| †mLv‡b G wel‡q 

†Kvb wb‡la wQjbv; †mB 

mgq iæ‡g _vK‡Z Avgvi 

LyeB A¯^w¯ÍKi jvM‡ZvÓ|- 

GKRb we‡`k †diZ 

†cvlvKwk‡íi bvixkÖwgK

ÒAvwg GKwU NUbv Rvwb - evsjv‡`‡ki †g‡qUvi m¤úK© wQj fviZ ev kÖxj¼vi †Kvb †Q‡ji 

mv‡_ Ges †m Mf©eZx nIqvi Zv‡K cvm‡cv‡U© jvj mxj w`‡q evsjv‡`‡k cvwV‡q †`qv nq 

†hb †m Avi †Kvbw`b we‡`k †h‡Z bv cv‡i, GUv LyeB AgvbweKÓ|

   -  GKRb we‡`k †diZ †cvlvKwk‡íi bvixkÖwgK

wcZ…Zvwš¿K mgvR e¨e¯’vq bvixi e¨w³Rxe‡bi ; †hŠb I cÖRbb 

¯^v‡¯’¨i AwaKvi KLbB †`qv nq bv|



Avgiv †`LwQ AwfevmbKvix †cvlvKwk‡íi bvixkÖwg‡Kiv Zv‡`i cvVv‡bv UvKv 

†_‡K wb‡Ri cwiev‡ii DbœwZ Ki‡Q| evev-gv, ¯^vgx mK‡jB UvKvUv MÖnY 

Ki‡Q wKš‘ Zvi KvRUv‡K m¤§vb w`‡Z cvi‡Q bv| MÖv‡gi cÖwZ‡ewk‡`i KvQ 

†_‡KI Zviv cv‡”Q bv †Kvb ¯^xK…wZ| `vwi‡`ªi Kvi‡Y Zv‡`i A‡bK mgq 

cwievi †_‡KB †Rvi K‡i KviLvbvq Kv‡R cvVv‡bv nq MÖvg †_‡K kn‡i A_ev 

we‡`‡ki kn‡i ïaygvÎ Zv‡`i DcvwR©Z A‡_©i Rb¨| AwfevmbKvix †cvkvK-

wk‡íi bvixkÖwgK‡`i GB eÂbv Zv‡`i µgkB nZvkvMÖ¯Í K‡i Zzj‡Q| 

AwfevmbKvix †cvlvKwk‡íi bvixkÖwgK Gi cÖwZ mgv‡Ri Am¤§vb

ÒAvgvi g‡Z Avwg Avgvi †`‡k GKUv fvj PvKix K‡i evev-gv, ¯^vgx-mšÍvb 

wb‡q _vK‡Z cviZvg Zv nZ Avgvi Rb¨ A‡bK m¤§v‡bi, Avwg wb‡R‡K 

wbivc` I ¯^vaxb fve‡Z cviZvgÓ|

  - GKRb we‡`k †diZ †cvlvKwk‡íi Awfevmx bvixkÖwgK

ÒAvgvi GKRb eÜz Avgv‡K we‡`k bv hvIqvi civgk© w`‡q e‡j‡Q XvKvq 

KviLvbvq KvR Ki‡Z KviY GLv‡bI gRywi evo‡e|  Avgvi cÖwZ‡ewk e‡j‡Q 

fvj †g‡qiv we‡`‡k hvq bv, Zzwg †Kb we‡`‡k †h‡Z PvB‡QvÓ| 

  

   - m¤¢ve¨ AwfevmbKvix †cvlvKwk‡íi bvixkÖwgK

MšÍe¨ †`‡ki fvj Ges Aeva e¨e¯’vcbv

ÒH †`‡k Avgv‡`i _vKvi e¨e¯’v Avgv‡`i †`‡ki †P‡q A‡bK fvj wQj 

KviY ILvbKvi cwi‡ekUv Lye my›`i I VvÐv, Avgv‡`i KviLvbvq hvZvqv‡Zi 

Rb¨ wb‡R¯^ cwienb wQj| Avgv‡`i wb‡Ri B”Qvq Zv‡`i †`qv Lvevi †L‡Z 

PvB‡j †LZvg bq‡Zv ivbœv K‡i †LZvg ; cvšÍv fvZ †LZvgÓ| 

-GKRb we‡`k †diZ †cvlvKwk‡íi bvixkÖwgK

ÒAvwg RW©v‡b _vwK GKUv N‡i AviI mvZ Rb †g‡qi mv‡_| Avgv‡`i PviUv 

†`vZjv weQvbv (†gvU AvUUv) , mevi Rb¨ Avjv`v †QvU GKUv Avjgvwi Av‡Q| 

N‡i ivbœvi Rb¨ M¨v‡mi GKUv Pzjv Av‡Q| hviv nvD‡Ri †`qv Lvevi †L‡Z cv‡i 

bv Zviv ivbœv K‡i LvqÓ| 

- GKRb Awfevmx †cvlvKwk‡íi bvixkÖwgK 

 

ÒGKRb †cvlvKwk‡íi Awfevmx bvixkÖwgK wn‡m‡e Avwg Avgvi ¯^cœ c~iY Ki‡Z 

†c‡iwQ, UvKv mÂq K‡iwQ| evsjv‡`‡ki KviLvbvq KvR K‡i Zv m¤¢e nZ bv KviY 

GLv‡b gRywi A‡bK Kg, Zvi mv‡_ cvwievwiKfv‡e A‡bK LiP Ki‡Z nZÓ| 

- GKRb we‡`k †diZ †cvlvKwk‡íi bvixkÖwgK



AwfevmbKvix †cvkvKwk‡íi bvixkÖwgKiv  

* hvevi Av‡M †mB †`‡ki fvlv I ms¯‹…wZ Rvb‡Z Pvq

* Zvi Rb¨ cÖ‡hvR¨ KvRwU‡Z `ÿ n‡q cvwo Rgv‡Z Pvq we‡`‡ki D‡Ï‡k¨

* MšÍe¨‡`‡ki cÿ †_‡K Zv‡`i kÖgAvBb Rvb‡Z Pvq

* kÖwg‡Ki mv‡_ Av‡jvPbv K‡i Kg©N›Uv I Uv‡M©U c~i‡bi gvÎv wba©viY K‡i   

 KviLvbvi Kv‡Ri Pvc mnbxq gvÎvq ivL‡Z Pvq| 

* wVKg‡Zv Nygv‡Z Pvq, GKwU _vKvi my›`i cwi‡ek †hLv‡b 10 - 12 bq   

 GKmv‡_ _vK‡Z Pvq 5 †_‡K 6 Rb

* bvixcyiæ‡li Avjv`v _vKvi RvqMv| †hLv‡b bvix‡`i N‡i cyiæl‡`i Aeva   

 hvZvqvZ _vK‡ebv

* Amy¯’ n‡j mn‡R wPwKrmv myweav †c‡Z Pvq

mycvwikgvjv



Kg©Rxex bvixÕi mycvwik

* miKvwi fv‡e GKwU cÖwµqv M‡o †Zvjv †hb Z…Yg~j ch©v‡q cÖ‡Z¨‡K   

 wbivc`  I Aeva Awfevmb m¤ú‡K© mKj Z_¨ †c‡Z cv‡i|

* Z_¨ cÖhyw³i mnR I Kvw•LZ Dcvq e¨envi K‡i we‡kl K‡i bvix‡`i Rb¨  

 mnRjf¨ Dcv‡q wbivc` I Aeva Awfevmb wel‡q Z_¨ Rvbv‡bv|

* Dc‡Rjv ch©v‡q Awfevmx Z_¨ †K›`ª M‡o †Zvjv hv‡Z K‡i m¤¢ve¨ Awfe 

 vmx kÖwgK Zvi PvKzixi Pzw³mn cÖ‡qvRbxq mKj Z_¨ hvPvB Ki‡Z cv‡i|

* GKRb †cvlvKwk‡íi Awfevmx bvixkÖwgK hv‡Z †Kvb cÖKvi wbh©vZ‡bi   

 wkKvi bv nq †m Rb¨ MšÍe¨‡`‡k evsjv‡`k `~Zvev‡mi kÖgwelqK kvLv   

 Aek¨B Kvh©Kix I mwµq D‡`¨vM MÖnY Ki‡e|

* MšÍe¨‡`‡k evsjv‡`k `~Zvevm H †`‡ki kÖgAvBb Ges kÖwg‡Ki AwaKvi   

 m¤ú‡K© Awfevmx bvixkÖwg‡Ki Rb¨ Iwi‡q‡›Ukb †mkb Av‡qvRb Ki‡e   

 hv‡Z Zviv mn‡R GB Awfevmb cÖwµqvi AšÍ©fz³ n‡Z cv‡i|

* MšÍe¨‡`‡k evsjv‡`‡ki `~Zvevm cÖ‡Z¨K Awfevmx kÖwg‡Ki we¯ÍvwiZ Z_¨   

 mn WvUv‡eR ‰Zwi Ki‡e Ges Zv‡`i mv‡_ wb‡qvwgZ †hvMv‡hvM ivL‡e|   

 GKUv we‡kl †K›`ª ˆZwi n‡Z cv‡i Zv‡`i AvBbx mnvqZvi Rb¨|

* evsjv‡`k miKvi GKwU wØcwÿK Pzw³‡Z †h‡Z cv‡i hv‡Z K‡i 

 wb‡qvMKZ©v Aek¨B Awfevmx kÖwg‡Ki Rb¨ GKwU Iwi‡q‡›Ukb Gi e¨e¯’v   

 Ki‡e †hLv‡b MšÍe¨ †`‡ki kÖgAvBb I kÖwg‡Ki cÖvc¨ AwaKvi m¤ú‡K©   

 wek`fv‡e Rvbv‡e|


