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Views of Narisramik kantha

A worker would naturally get scared if she has to go
through harassments or loses her job for doing Trade
Unionism while it is the protecting shield for workers. If
it remains the case, then how a worker would possibly
increase production and pay attention in her work? But
this has become a normal phenomenon in this sector.
Along with some general reasons there are some special
problems contribute workers for not doing the trade
union. Women workers have achieved remarkable
success in Formal and Non-formal sector in Bangladesh.
The numbers of trade union are significantly short in
comparison to the factories, if we notice in the Formal
sector, among them women’s participation in National
Federation, Craft Federation, Basic Trade Union is
also very poor while in decision making positions or
in executive committees, the participation is far more
shorter. ‘Karmojibi Nari’ in 2017, conducted a research
on ‘Notification of equality of men and women in Trade
Unionism’.

The research showed that women who were participating
in the Trade Union hold very little power. Narisramik
Kantha on 3rd October held a successful gathering
program where trade union leaders demanded that job
security of women workers must be ensured to confirm
their participation in the trade union. Women will
be able to ensure their rights and leadership by doing
organization or trade union. It will not only regulate the
industry but also production will be raised and disputes
between owners and workers will reduce. Besides,
women worker will also have to come forward with
sincerity and acquire capabilities. We are marching
towards a developing country, lets look forward for
making a positive trade union forgetting men-women,
owner-workers alterations and ensure equality between
men and women in work places, society and state.
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May Day 2018
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Developing Bangladesh and Agricultural women workers

Shirin Akhtar MP, convener of Narisramik Kantha

The best achievement of Bangladesh is the Liberation
War.
Sheikh Mujibur Rahman prepared the country for that
Liberation War. The country was achieved by blood
of 30 lakh martyrs and sacrifice of 2 lakh mother and
sisters. The four basic policies of the constitution and

Great leader of Bangali people, Bangabandhu

the blood stained constitution is the way for ensuring
basic rights of people. The country was thrown out of
basic policies by the killing of Bangabandhu in 1975.
Following the open market economy the country bowed
downed before the globalization. The economy of
Bangladesh was bankrupted by leasing the country to
foreigners. Just after country’s independence United
States termed Bangladesh as bottomless basket. At one
stage the country had to be champion in corruption.
Bangladesh become sanctuary for war criminals, anti-
state razakars.

In 2008, with the leadership of Prime Minister Sheikh
Hasina 14-party alliance formed the government while
the people witnessed dignity of the state. The country
started to walk towards a discrimination-free path by
returning to the four basic policies of the constitution.
Following that path the two-term elected government
made the so called bottomless basket Bangladesh
as a self-sufficient country. The world astonishingly
watching Bangladesh’s development and its economy
standing based on the sustainable development goal.
The social demands and contribution of state evaluated
in a new way.

Divertive rural economy, increasing human resources
import, power generation, increasing gas connections,
a house and a farm project making by allocating on
agriculture sector, new inventions in jute and leather
industry along with readymade garment industry, were
unprecedented steps.

The country has become a developing country by
reaching the management of natural disasters at people’s
doorstep, while community clinics reaches health
service, information technology has reached on union
level and raised people’s power.

A stunning achievement of Bangladesh begun on the
father of the nation’s birth anniversary on March 17 of
2018 when the country elevated from less developed
to developing county for which people struggled a lot.
The collective effort of people has contributed to gain
the recognition. United Nation’s (UN) Committee
for Development Policy delivered a recognition
letter to Bangladesh in this regard. Any two among
the three conditions had to be fulfilled for achieving
the developing country status- 1 Per capita income, 2
Human recourses index and 3 Economic fragility index.

But Bangladesh has achieved all three of the criteria.
According to the World Bank per capita income should
be $1230 while UN said Bangladesh’s per capita
income is $1274. According to The Economic and
Social Council (ECOSOC) Human recourses index
should carry 66 points while Bangladesh have 73.2
points. In case of Economic fragility, Bangladesh has
25.2 point while remaining below 32 is enough for any
developing country. So Bangladesh is much advance as
a developing country. We have to sustain the present
conditions for three years. Such achievement of the
country is getting applauded while how our agricultural
workers are going? Bangladesh is standing on the three
basic sectors —Agriculture, garment and remittance.
Bangladesh is an agricultural country which is self-
reliant in food production and contribution of farmers
are very important in this case. 70 percent of marginal
farmers are women while the labour of women is yet to
get recognition in family, society and state which is the
most important.

Agricultural workers yet to get proper recognition
in the labour act. Men, women all were fighting to
implement a complete agricultural workers rights act.
In the labour act agricultural workers have defined as
labour after 10 years of struggle. For achieving a full
agricultural workers rights act, they have to go much
further. Women agricultural workers were fighting to
reduce wage discrimination as the agricultural workers
were fighting for their agricultural workers rights act. So
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in rural regions we can see: Women are one step further
in the fight for wage incensement

The main livelihood of the people of Dhuroil union in
Tanore upazila of Rajshahi is agriculture. Most of them
are male and female agricultural workers and their
wage is set by their owners which is very inadequate.
But the women workers allegations are different, they
said though they provide same labour as their male
fellows but don’t get equal wage. ‘Karmojibi Nari’ has
an organizational cell in Masterpara of Dhuroil which
works for equal right and wage of men and women
through different activities.

Rumi and Nilufa who are the members of that
‘Karmojibi Nari’ cell was offered to work in a land
by a garden owner but they demanded equal wage as
their male workers while the owner left the matter there
without solving it. Rumi then talked with other members
of the cell over the wage hike while rest of the workers
supported the matter. Later, when the land owner came,
they jointly demanded for tk 100 per day and meal for
two times and threatened to leave the work otherwise.
But the owner being agitated said “you have all come

together by forming organization, it’s difficult to deal
with you.”

He then talked to the workers of different area they also
demanded for wage hike while as there were no way
he finally accepted the demand. Rumi said “Last year
we only got tk 30 for the same work without any meal.
We aware others about the wage so this year the wage
has been increased. Earlier, women workers use to get
tk 2 for lifting one kg spice and half kg rice for boiling
one mound of rice. Now not only in Dhuroil but in other
areas all the cell members are aware about their wage
hike demand.” Others also joined their fight to increase
wage and they believe that today they managed to
achieve their proper right by doing organization so there
is no alternative of doing organization.

Prime Minister Sheikh Hasina has taken the dignity of
the country to a higher extend by development. She has
taken inclusive plan to achieve the goal of becoming
middle income country in 2021 and developed country
in 2041. The plan would also play an important role in
Bangladesh’s women families, society and state. In that
case women workers will also be not left behind.

May Day celebration by the member organization of Narisramik Kantha

Jatiya Sramik Jote Bangladesh held a procession and
rally at Zero point in the city demanding social security
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of workers marking the May Day. Information Minister

Hasanul Haq Inu attended the programme as chief
guest where adviser of Jatiya Sramik Jote Bangladesh,
Shirin Akhtar MP was present as special guest. Jatiya
Sramik Jote Bangladesh president Saifuzzaman Badsha
presided over the programm. National Domestic Women
Workers Union also held rally and procession on May 1.
Organization’s president Amena Begum presided over
the programme where vice president Mamtaj Begum,

domestic worker Setara Begum and its adviser Abul
Hossain spoke. Bangladesh Garment and Industrial
Workers Federation held a discussion and rally over
the May Day where its president Babul Akhtar presided
over it. Green Bangla Garment Workers Federation
organized another rally in front of the Muktangan in
the city marking the May Day. All these programme
demanded right for doing trade union and elimination of
all kinds of discrimination among the workers. Women
worker’s security, maternity leave, respect, setting basic
salary of garment workers tk 18,000 and equal wage for
same work were also demanded during the programmes.

' .
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Activities of Narisramik kantha

Narisramik Kantha’s core-group coordination meeting

This year the core-group coordination meeting of
Narisramik Kantha was held on April 12, June 5,
July 12 and August 19. The meeting of April 12 was
presided over by Shirin Akhtar MP at her office room
in Jatiya Sangshad at 11 am where Friedrich-Ebert-
Stiftung (FES) resident representative Tina Blohm
was present. Besides, Narisramik Kantha’s core group
committee convener Umme Hasan Jholmol, member
secretary Rokeya Rafique, member Hamida Khatun,
Lima Ferdous, Hena Chowdhury, Murshida Aktar and
other leaders also attended different meetings of the
organization. Discussions were held over Narisramik
kantha’s contribution and responsibilities to over come
the existing women workers problem and obstacle to
achieve their rights and about the mode of organizing
programs.

Sharing Meeting on Research Findings
‘Karmojibi  Nari’
Research Findings title on “Increasing representation and

organized a Sharing Meeting on

participation of women workers in workers’ organization
and trade union to ensure equality” at the Azimur Rahman
Conference Hall of The Daily Star on 22 April. The
organization with cooperation with Friedrich-Ebert-
Stiftung (FES) completed a research- “Finding the way
towards gender eoquality and providing an overview of the
development of trade unions (Policy review on the women
workers ground)” in 2017. The research was done by Dr.
Tania Haque, Assistant professor of Dhaka University,
Women and Gender Studies Department. The meeting
decided its future work plan considering how to make the
research useful, what would be the future advocacy, what
more researches can be done etc.

Karmojibi Nari’s president Dr. Pratima Paul Mojumder
presided over the programme where Syed Sultan Uddin
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Ahmed, executive director of Bangladesh Institute of
labour Studies (BILS), Roy Ramesh Chandra, president of
United Federation of Garment Workers (UFGW) and Tina
Blohm, resident representative of FES spoke.

Naimul Ahsan Jewel, general secretary of Jatiya Sramik
Jote Bangladesh, Bablur Rahman, country representative
of Fairwear Foundation, Amanur Rahman, Managing
Director of Policy and Campaign of Action-Aid
Bangladesh, Rowshan Ara, project director and member
of Naripokkho discussed on the issue. Lima Ferdous,
president of Garment Sramik Karmachari League and
member of Narisramik Kantha presented the welcome
speech.

As a special guest Syed Sultan Uddin Ahmed said
workers movement is mainly a movement for making
system of equality. For that women must participate in
trade union. In this struggle women should be brought in
the leadership of trade union and the research should be
done keeping that in mind. He also said research should
be done on the workers who are still out of law, like
agricultural workers, domestic workers, cleat workers.
Workers leader Roy Ramesh said undoubtedly women
workers should be brought in the leadership. For women
leadership women must organize, work and educate
themselves. Different programmes should be taken to
implement the research. Tina Blohm, FES resident
representative said worldwide the conditions of women
are same. She also emphasize on taking action after the
research. In chief guest speech Shirin Akhtar MP said
the time is yet to come to see the female and male
workers with equal point of view because women are
deprived of overall facilities. Women’s participation
should be increased as not only ‘Women Affair
Secretary’ but also in other posts of trade union
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constitutionally. For implementing their leadership
women must know the way of fight. For journey towards
equality in all sector, there is no alternative of ensuring
one-third representatives. In her speech Dr. Pratima Paul
Mojumder said for recognize women as workers firstly
her appointment should be ensured, otherwise women

won’t be able to take strong stand in trade union
participation for their rights. She said a research can be
done over the production level of two places where trade
union exists and where they don’t. Rahela Rabbani,
director (research) of Karmojibi Nari presented a precise
explanation over the research.

Recommendations of the research

0 Taking projects to raise awareness

Perceiving trade unions as bridge makers

Reframing the structural laws of trade union

Oy Ry

Strengthening trade union

workers

development

A About the rights and responsibilites of workers

A About the rights and responsibilites of trade union
Lawful appointment and ensure minimum work standard for women workers
Ensure accountability and formation of trade union

Concentrating on work-life balance to increase women’s participation in trade union
Women’s reproductive health and role to be considered
Flexibility and gender sensitivity in the activities of trade union

Implementing the labour law and ensuring a healthy environment for women
Encouraging women workers to develop leadership

According to the researchers though we all are aware of discrimination and oppression of women workers in
some extent but these things should be explained more:

% Finance and time is needed as deep and elaborate analysis should be done about trade union and women

< An action research can be done over the practicality and implementation of the recommendations

< In formal and non-formal sector more work sector should be brought under research which means
expanding the canvas and increase practical ideas over rising participation of women in trade union

% Special research is essential on single and ethnic women in different sectors

» Research needed to find out the limitations and weakness in the present law and policy of women workers’

Meeting held for increasing participation of women in trade union based organization and

strengthening it

Nine organizations of Narisramik Kantha with
the collabouration of FES held five meetings for
their
participation in trade union. In these meetings at

developing women leadership and raise
least 20 grassroot members attended in each meeting.
About 1000 grassroots members participated totally
in the program. In these meetings necessity of
organization, role of trade union in securing workers
right, importance of women participation in trade
union and opportunity and strategy to involve in trade

union.

On behalf of secretariat Rahela Rabbani and Hasina
Aktar discussant in these meeting. Trade union leader
of different organizations also attended the meeting of
other organizations along with their own organizations
to share their experiences. National Domestic Women
Workers Union, Jatiya Sramik Jote Bangladesh,
Bangladesh Jatiyatabadi Sramik Dal, Imarat Nirman
Sramik union Bangladesh, Bangladesh Postal and
Dak Karmachari union, Bangladesh Garment Sramik
Jote, Jatiya Sramik Jote, Bangladesh Progressive
Garment Workers Federation and Garment Darji
Sramik Kendra participated in the programme. The
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meeting inspired awareness among women workers
of handicraft worker, construction worker, post and

telecommunication workers, leather industry workers,
garment workers, domestic workers.

Workshop held over ‘Encouraging participation and leadership of new members of trade union’

‘Karmojibi Nari’ and ‘Narisramik Kantha’ organised a
workshop on ‘Encouraging participation and leadership

of new members of trade union’ with the support of
FES. The workshop was held on September 24, 25, 26,
27 and 28 at Caritas Development Institute (CDI) of
Pallabi in Mirpur. Women leaderships of second layer
of the member organisations of Narisramik Kantha
participated in the worshop who were working in
garments, domestic and construction sectors. Rahela
Rabbani, Director of Karmojibi Nari inaugurated the

workshop while she said that “Trade union is special
organisation for women workers’ right. Women fear to
participate in the trade union. We know that they face
many obstacles in doing trade union. But they need to
march further overcoming all such hitches.”

The workshop aims to notify such obstacles and encourage
women workers in leadership. Gender ideas, necessity of
organization, leader and leadership, virtues of leaders have
been taught in the workshop. In the workshop women
workers were aware about negotiation struggle between
owner and workers, necessity of organizations, right and
duties of leaders, risk management with courage, spotting
inequality between men and women. Hamida Khatun,
assistant women affair secretary of Bangladesh Jatiyatabadi
Sramik Dal and Shahin Aktar Parvin, assistant organizing
secretary of Jatiya Sramik Jote Bangladesh were trainer of
the workshop.

Narisramik Kantha's gathering aiming to establish equality, dignity and rights of women workers
Trade union should be formed to establish dignity and right of women workers

Narisramik Kantha has been promoting for ensuring
one-third percent women participation in trade
union within 2020 and establishing equality 50:50
within 2030. Narisramik Kantha thinks that though
a large portion of working places occupied by
women workers, but they have no recognition for
their work. They are deprived of rights. Women are
becoming only earning person in their family along
with advancing the country so the half population
should get equal importance. Narisramik Kantha on
October 3 organized a gathering of women workers
on ‘Build strong trade union to establish women
workers rights and dignity irrespective of class and
occupation’ at Cirdap. Narisramik Kantha convener
Shirin Akhtar MP presided over the program. Quazi
Rosy MP and wage board member Samsunnahar
Bhuiyan were present as guest of honour. ‘Karmojibi
Nari’ president Dr. Pratima Paul Mojumder and
resident representative of FES Tina Blohm also
spoke at the programme as a special guest. The
program was inaugurated with national anthem and

patriotic songs. One minute silence was observed
commemorating all dead workers who died in
different movement or accidents while mourning
speech was presented by Maksuda Khatun, women
affair secretary of Bangladesh Postman and postal
workers’ union. Declaration was read out by Umme
Hasan Jholmol, member of Narisramik Kantha and
trade union leader. Narisramik Kantha president
Shirin Akhtar MP said, Narisramik Kantha
was established to raise women workers voice.
Women are have gone out of their houses today
overcoming social obstacle and providing labour
and playing important role in economic sector.
Women have fought for the country, for their life
and their dignity. So after independence women
are prominent not only in labour sector but also in
policy making position and managing the country.
FES resident representative Tina Blohm said, her
organization has been working for welfare of South
Asian workers to find a way how future workers
can remain in human structure while thousands of
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workers are getting unemployed for development
of automatic machine.

In her speech ‘Karmojibi Nari’ president Dr. Pratima
Paul Mojumder said once there was no special law for
women workers in labour law. Already few laws has
been formed including maternity leave and benifit but
that is not adequate. She hoped Narisramik Kantha
would work for establishing specific law and secure
dignity of women workers considering the labour
market. She also said besides maternity leave, women
have to raise their voice for leave on menstrual period.
At the same time have to raise voice for announcement
of budget for women workers benifit. Guest Quazi Rosy
MP announced to form Caucus in the national parliament
to present the women workers right, their contributions
against thousands of obstacles and their protests.

Trade Union leaders’ opinion

Bangladesh Garment Workers Federation president
Jahanara Begum, Bangladesh Jatiyatabadi Sramik Dal
assistant secretary of women affairs Hamida Khatun,
Garments Sramik Karmachari League president Lima
Ferdous, National Domestic Women workers Union
general secretary Murshida Akhtar, Construction
Workers’ Union Bangladesh central committee secretary
Saera Khatun delivered speech among the trade union
leaders. The leaders recommended — 1) Women
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parliament members should speak in the Parliament to
ensure one-third women participation in Trade Union
within 2020. 2) Women workers don’t want to do trade
union for the fear of losing job. Parliament members
should contribute so that women workers can do trade
union securing their jobs. 3) Maternity leave should be
as per government rule 6 months instead of 4 months in
all sectors including garments. 4) Bus should be
arranged for easy transportation of women 5) Colony
should be arranged for women workers. 6) Training
should be arranged for women workers to increase
women leadership in field level 7) In public transport
women seat should be equal 8) Joint effort should be
taken to form a anti-sexual harassment committee in
every factories.
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Speech of sectoral women workers:

Women workers of garment, agriculture, construction,
tannery and domestic sector delivered their speech in the
program. They demanded- 1) Right of doing organization
must be ensured 2) Six-month maternity leave should be
approved, two type law can’t sustain 3) Salary of tannery
workers should be raised 4) Agricultural workers must
get right of organized 5) Work and respect of women
workers should be recognized.

The demands of Narisramik Kantha:

O Women representation should be more than half in
all levels of Trade Union within 2020.

Q Women participation should be raised in decision
making posts.

Q Should be work for ensuring 50:50 participation of
women and men in all sectors within 2030.

O Amendments should be brought in the labour
law by eliminating the sections that goes against
workers’ right and modern, suitable sections should
be added. Government and private all women
workers must get six-month matarnity leave.

Q Proper wage should be set for respectful life of
workers

Q Organization should be made for economic
empowerment and developed living standard of
all rural working women and all informal women
workers.

Q Ensure women workers friendly environment in
workplace and unite to move forward without the
negative and indecent attitude towards women
workers

Q The High Court verdict of 2009 should be
implemented to anti-sexual harassment in garment
factories and new law should be made following
that policy.

Q In local and global level achievements of women
workers should be exhibited.

Q A parliament Caucus and member group along
with public representatives should be made to
ensure participation of women in all organizations
including government, non-government and trade
union.

Women workers right

Women Workers and trade union right

According the labour law (amended), 2013 Chapter
13 section 176 (e) in an establishment where a trade
union should be formed, if 20% (twenty percent) of
the total working force or members are women, the
union executive committee shall have at least 10% (ten
percent) women members

Karmojibi Nari’s research said women are failing to
participate in trade union and there are hardly any women
representative exists in decision making positions.

There is a huge gap in the ratio of total number of
workers and number of women workers as member of
Trade Union. Because-

QO Women workers have fear of losing their jobs due
to be a member of trade union.

Q Inspite of being aware women stay away from trade
union due to the fear of social harassments.

O Women finds it very difficult to share time in
family, workplace and trade union simultaneously.
Especially they failed to spend extra time for trade
union.

0 Women workers are considered unskilled, cheap
and they can’t keep their promise.

The research said development of leadership, recognition

of women workers, proper and effective implementation

of law can bring positive change in men and women
equality in trade union.
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